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MOPOANNMHO OTCYCTBO BO PEMYBJ/IMKA MAKEAOHWNJA
(CTABOBWV HA MNTAOUNTE)

KpaTka cogp>KuHa

MopoAMNHOTO OTCYCTBO € CeKorall akTYeNHo npaware. YecTw ce aHanuau-
Te BOjaBHOCTa 3a NOTPEOUTE 0f 3roNeMyBarbe Ha BPEMETPaeTO, efHAKBATE MOXK-
HOCTW 3a HEroBOTO MCKOPUCTYBar/be, HErOBOTO BAMjaHWe BP3 LIENOKYNHATa rpuxka 3a
[eTeTo, ucnnakarweTo/HencnnakawbeTo Ha HagoMecTOKoT od mama, WTH. Mcky-
cTBaTa BO CBETOT MNOKa>KyBaaT ronem AucnepauTeT no opa npaware. Of nopoamni-
HO OTCYCTBO KOE Tpae HeKO/Ky Heaenu, 40 OTCYCTeo 3a rpudka Ha [eTe Koe MO>Ke
[a Tpae 1 HEKONKY roauHn. VcTo Taka, cé NoakTYeHo e npallatbeTo 3a KOPUCTEetbe-
TO Ha NOPOAMIHOTO OTCYCTEO Of CTpaHa Ha TaTKoeuuTe.

OBOj TpyA NpeTCTaeyBa aHaAM3a Ha 3aKOHCKaTa onpefenta Ha NopoAnnHO-
TO 0TCYCTBO BO Peny6nnka MakegoHuja v akTyenHaTa coCcTojb6a BO OAHOC Ha Hero-
BOTO MCKOPUCTYBaE 11, BOEAHO, € HampaBeHa KOMNapaTWBHA aHannW3a co ApyruTe
3eMju BO Eepona v nowmpoko.

3a noTpebuTe Ha 0BOj TPYA € CNPOBefieHa U KBAHTUTATWBHA aHau3a Co Len
Ja Ce NCLITaaT CTaBOBMTE Ha MnaauTe nyfe Bo Peny6ivka MakefjoHWja NoBp3aHu co
npaLareTo 3a NOPOAMIHOTO OTCYCTBO, OCOGEHO CO OFflef Ha TOa LWTO TOKMY mue
Tpeba Ja co3faBaaT CEMEjCTBO U fja KpeupaaT NoTOMCTBO.

Knyunu 36opoen: MOPOAWIHO OTCYCTBO, CEMEJCTBO, MAALN Jry-
FE, PABOTEH OJHOC, IPVXKA 3A IETE

Boseg

MopoAMNHOTO OTCYCTBO MPETCTaByBa 3HaYaeH CErMEHT BO rpuxata Ha geuata
W oArnefyBare Ha 34paBo MOTOMCTBO. YecTo ce NpOB/eKyBaaT Mpallara W Npeanosu
3a NoTpe6uTe 0f NPOAOMXKYBatbe Ha MOPOAMIHOTO OTCYCTBO BO Peny6ninka MakeoHu-
ja. Ho, oHa wTo BO MocnefHO BpeMe MpWBMEKYBa BHUMaHWe 3a OBa Npallakbe € Kopu-
CTEHETO Ha MOPOLMIHOTO OTCYCTBO Of CTpaHa Ha TaTKOBLMTE. Mako, BakBaTa MOXHOCT
€ NpakTVKa BO MHOTY eBPOMNCKU 3emju, Bo Peny6nnka MakeaoHuja, ce ywTe e npegmet
Ha MHOry gebatu. M nokpaj 3akoHcKaTa MOXHOCT TaTKOBLUMTe Aa KopucTat NOpoaUIHO
0TCYCTBO, 6POjKMUTE MOKaXKyBaaT [eKa Taa MOXHOCT Peyncu 1 fa He ce Kopuctu. Mpu-
UMHMTE MOXaT fa ce 6apaaT BO Ky/aTYPONOLIKUTE U TPaguLMOHaNHNTE NOCTaBKM Ha Ha-
LIEeTO NogHebje, eKOHOMCKaTa UCMNATANBOCT (MakuTe MOBeKe 3apaboTyBaaT Of XKEeHM-
Te), HO, 1 BO MOCTOjHMTE Npeapacyamn 1 CTepeoTUnu.
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Of Apyra cTpaHa, Hem3bexHW ce NpPoOMeHMTe KoM rn 3adakaaT cemejcTBaTa U
HaYMHOT Ha KOjLITO TUEe (PYHKLMOHMpPaaT. EAHOPOAUTENCKN CeMejcTBa, PEKOHCTPYMpa-
HW cemejcTBa, BOHOGpPAYHM 3aefHWLM, UCTOMOMOBY 3aefHULM, 3rofieMyBarwe Ha 6pojoT
Ha pa3BofM, HaManyBate Ha 6pP0joT Ha GPaKoBM, onarfate Ha HaTaMTETOT, UTH. OTTY-
Ka, Ce NocTaByBa MpallaweTo, fann Ce MeHyBa M HaYMHOT Ha KOjWITO ce pasdupa rpu-
)aTa 3a feuata? [Jaim ce MeHyBa CBecTa Ha MaguTe nyre 3a noTpebaTta of cnojenyBa-
e Ha rpuxara Ha fBata POLMTENN BO OArNefyBaweTo Ha Aeuata? [danm moxe ga ce
O4eKyBa feKa BO MAHMHaA Ke ce 3rofieMn 6pojoT Ha TaTKOBLM Ha MOPOAMIHO OTCYCTBO?

1. 3aKOHCKa pamMmKa 3a NopoausiHo 0TCycTBO BO Penybnvka MakefoHuja

EAIHO 04 OCHOBHWTE NpaBa KoW Ty YXKMBaaT XXeHuTe Bo Peny6avnka MakefoHu-
ja Kako noceBHa 3awTMTa BO PabOTHMOT OAHOC, € MPaBOTO Ha 3alWTUTa 3a BPeMe Ha
6GpemMeHoOCT, pafate U poanTencTBo: ,,PaboTHULMTE Nopaan GPEMEHOCT U POAUTENCTBO
MMaaT npaBo Ha noce6Ha 3allTUTa BO pabOTHMOT OAHOC” (3aKOH 3a PaGOTHWUTE OAHOCK
[3PO], uneH 161). 3awTuTata BO 3aKOHOT 3a pabOTHW OALHOCK HajNpBO € MOCTaBeHa
yliTe MpyM CamoTO M3BECTYBake Aeka Hekoja paboTHMYKa e bpemeHa. be3 pasnvka BO
Koja (paza Ha GpeMeHOCT ce Haofa, paboToAaBa4voT e AO/MKEH Aa BOBeAe MOBEKeKpaT-
HO OL|eHYBaH€ Ha PU3MLIMTE KoM MOXAT fa BMjaaT Ha GpemeHaTa XeHa, Hej3MHOTO He-
POAEHO MM HOBOPOAEHO AeTe. JoMnoNHNUTENHO OLEeHYBabe Ha PU3UKOT Ce NMPUMEHYBa U1
npv NPOMeHa Ha ycnoBuTe 3a paboTa, ornpemaTa Uin MallMHUTE.

McTo Taka, paboToaaBayoT He CMee fja ro OTKaXKe [OroBOpoT 3a BpaboTyBare
Ha paboTHMKOT 3a BpemMe Ha 6pemMeHOCT, pafake U pOLMTE/CTBO, 3a BPEME Ha CMECTYBa-
He Ha [ieTe Kaj MocBOMTEN, OTCYCTBO Of paboTa 3a POAWUTENCTBO 0f CTpaHa Ha TaTkKo
Uy MOCBOWTEN Ha AeTe W cnnyHo. OTKAa3oT Ha A0roBOpoT 3a BpaboTyBakbe e HULLTO-
BEH, AOKOJIKY Ha AEHOT Ha BpayyBareTO Ha 0TKa30T paboTofaBavyoT 6Un 3ano3HaeH Co
OKO/THOCTWTE 3a BpemMeHOCTa, UK JOKONKY paboTHUKOT BO poK of 15 feHa of BpavyBa-
HETO Ha OTKa30T ro U3BecTV paboToAaBayoT 3a MOCTOEHE HA OKONHOCTUTE 3a bpeme-
HOCT CO AOCTaByBake Ha COOABETHA MOTBPAA Of OB/lACTEH NlEeKap WU Had/leXeH opraH.
PaboTopaBayoT He cMee aa H6apa KakBu 61n0 nogartoum 3a 6peMeHocTa Ha paboTHMYKa-
Ta, OCBEH aKO Taa camaTa He rvm [OCTaBM 3apajfim OCTBApYyBakeTO Ha npasaTta 3a Bpeme
Ha 6pemeHocTa. AKO paboTHUYKaTa BpLIM paboTa Koja 3a BpemMe Ha HejauHaTa bpeme-
HOCT MOXE LUTeTHO fJa BAMjae Ha HEj3MHOTO 34paBje WAM 34paBjeTO Ha feTe-
TO, paboToAaBayoT e AOMKEeH Aa M 00e3bedn BpLUewe Ha Apyra coofBeTHa paboTta u
nnara, Kako Aaja BpLluena cBojaTa paboTa, ako Toa 3a Hea e NONOBOMIHO. VICTO Taka, 3a
BpemMe Ha bpemeHocTa paboTHUYKATa He CMee Aa BpLIM MPeKyBpeMeHa paboTa wau ga
paboTn Hoke (CuTe oBue ofpeabu ce perynmpaHu BO 3aKOHOT 3a pabOTHM OAHOCH,
yneH 120, 161, 162, 163, 164, 2015 roguHa)

1.1 TMpaBo Ha MOPOAMIHO OTCYCTBO

Cnopep 3aKoHOT 3a paboTHU ogHOCK, paboTHMYKA 3a BpeMe Ha BpeMeHOCT, pa-
fatbe 1 poAMTENCTBO MMa NpaBO Ha NnaTeHo OTCYCTBO Of paboTa BO Tpaewe 0f AeBET
MeceLy HempeknMHaTto, a AOKOSIKY POoAM MOBeKe geua ofefHall (61m3Haum, Tpojka 1 no-
Beke) 15 meceumn (uneH 165, ctaB 1, 6 1 7). icTo Taka, MpaboTHMYKa KOja MOCBOjyBa



roAVLLEH 360PHUK 429

[leTe Ma nNpaBo Ha OTCYCTBO [0 Hano/HyBake Ha [eBeTMeceyHa BO3PacT Ha AeTeTo, a
[OKONKY nocsouna noseke Aela (48e wnv NOBeKe) MMa NpaBo Ha OTCycTBO A0 15 mece-
umn. MNepnofoT Kora Moxe paboTHMYKaTa Aa ro 3arno4yHe OTCYCTBOTO 3a 6peMeHoCT, pa-
fawe v poauTeNcTBO BP3 OCHOBA Ha HAOZ Of, HAA/IeXXHUOT 34paBCTBEH OpraH, e 45 aeHa
npeg pararkeTo, a 33A0MKUTENHO 28 AeHa npej paramwe (4ieH 165, ctas 2). [LOKONKy of,
30paBCTBEHU MPUYMHK [ETeTO e 3aJpXKaHo 3a Hera UNu NekyBare BO 3[paBCTBEHa yCTa-
HOBa M BO MefyBpeme MajkaTa, Wau, TaTKOTO ce BpaTaT Ha paboTa, OTCYCTBOTO nopaau
parawe W poaUTEeNCcTBO Ce MPeKMHYBA M UCTOTO MMaaT MpaBo AOMO/HUTENIHO Aa ro Wc-
KopucTar (4neH 165, cTas 4).

PaboTHMYKaTa e AoMKHa Ha paboTofaBayoT Aa My ro HajaBy BPEMETO Ha 3amnou-
HYBaH-€TO Ha KOPUCTEHETO W BPEMETO Ha 3aBpLUyBake Ha poauTenckoto otcyctso 30 fe-
Ha npef 3ano4yHyBareTo, OJHOCHO Mpej 3aBpLUYBaETO Ha KOPUCTEHETO Ha NpaBoTo
Ha pOAUTENICKO OTCYCTBO (4/ieH 165, cTas 5). Pab0THMYKaA KOja KOPUCTM OTCYCTBO Mopa-
AN B6peMeHOCT, parare U POAMTENICTBO, ako Caka MOXe [Ja Ce BpaTu Ha paboTa U npeg
NCTEKOT Ha OTCYCTBOTO, HO He W npef 45 AeHa 04 AeHOT Ha pafarbe Ha [eTeTo (UneH
166, ctaB 1). PaboTHMYKaTa, NOKPaj NPaBOTO Ha njaTa, MMa MPaBO M Ha HAaAOMECT Ha
nnata 3a OTCYCTBO rnopagy 6pemMeHOCT U POAUTENCTBO, BO BUCWHA of 50% of yTBpae-
HMOT U3HOC Ha HaOMeCTOKOT 3a OTCYCTBOTO CMoOpes MponucuTe 3a 34paBCcTBeHa 3a-
wTnTa (4neH 166, ctas 2). Ha kpajoT Ha poAMTENCKOTO OTCYCTBO, pabOTHUKOT/MYKaTa
“Ma npaso fJa Ce BpaTh Ha UCTOTO pabOTHO MECTO MW, JOKOKY TOa He e BO3MOXHO, Ha
C00/}BETHO PabOTHO MECTO CMopej YCNoBUTE Of, A0roBOPOT 3a BpaboTyBame (YneH 166,
cTaB 3).

Bo ogpeaeHun cnyyam, NOPOANIHOTO OTCYCTBO BO Peny6imka MakefoHMja Mo-
Xe fa Tpae 1 Nofonro of npeaBuAeHoOTO, OAHOCHO MOXe fAa 6uae npofo/mkeHo. Toa e
MOXHO aKo pabOTHUYKa poAuna MpPTBO feTe WK ako AeTeTOo YMPeno npej UCTEKOT Ha
OTCYCTBOTO Mopafn GpeMeHOCT, pafatwe U poaMTencTso. Bo BakoB c/yyaj OTCYCTBOTO
ce MPOAOJIKYBa 3a BPEME KOJKY LUTO CMOpej HaoAoT Ha flekap e NOTpebHO fa 3aKkpenHe
0f pafakeTo 1 0f McuMxmykarta cocTojba Npean3BrKaHa co rybeweTo Ha AeTeTo, a Haj-
manky 45 geHa. (4neH 168, cta 1). MpuToa, 3a Toa BpeMe BaXaT UCTUTE MpaBa, Kako u
BO C/ly4yaj Ha OTCYCTBOTO 3apafn 6peMeHOCT, pararwe n pogutenctso. (3P0, 2015)

1.2 HapgomecTok Ha nnara

PaboTHMKOT/MUKaTa KOj KOPUCTM OTCYCTBO MOpaau GPeMeHOCT, parawe U po-
OUTENCTBO, OTCYCTBO 3a Hera W 3alliTWTa Ha AeTe MMa NpaBo Ha Haf,OMEeCTOK Ha nnata,
CTaBKa KOja e UCTO Taka perynupaHa co 3akOHOT 3a paboTHuM ogHocu. CpefcTsata 3a
HafJOMECTOKOT 3a MOpPOAMIHO OTCYCTBO ce 06e36esyBaaT of byueToT Ha Peny6nuka
MakegoHnja. Cnopeg 3akoHOT 3a 34paBCTBEHO ocurypyBame of 2013 roguHa (YneH 17)
OCHOBMLIA 32 NPeCMeTYBake Ha HaAOMECTOKOT Ha Mnnata npecrtaByBa NPOCEYHMOT Mece-
YeH M3HOC Ha McnnaTeHata nniaTa Ha Koja e mnaTeH MPUAOHECOT 3a 3af0/MKUTENHOTO
3[paBCTBEHO OCUTYypYyBare BO NOCNEAHUTE ABaHAECeT MeceLy MNpef HacTaHyBaweTO Ha
Cy4ajoT MOpajam Koj ce CTeKHyBa NPaBOTO Ha HafOMeCTOKOT. BucrHaTta Ha HajomecTo-
KOT Ha njara 3a Bpeme Ha OTCYCTBO Mopaan 6pemMeHOCT, paratbe U MajuUMHCTBO M3HECY-
Ba 100% of ocHoBuuUAaTa Ha HaLOMECTOKOT Ha mnara. HagoMeCTOKOT 3a OTCYCTBO Of
paboTa nopagu 6peMeHoCT, pafake 1 MajuUMHCTBO Ce MCnaaTyBa of NPBMOT AEH Ha Npu-
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BpPeMeHaTa CMpeyYeHOCT 3a paboTa o4 cpeacTBaTa Ha byletoT Ha Peny6nmka Makego-
Huja.

Mo 3aBpLUyBakbe Ha OTCYCTBOTO 04 paboTa nopagn 6pemeHocT, pafawe U po-
ONTEeNCTBO, paboTHMYKATA MMa NPaBO Ha HEMAaTeHO POAWTENCKO OTCYCTBO A0 TPU Me-
ceLy BO MEepMogoT [0 HaBpLlyBawe Ha TPUrOAMLUIHA BO3PACT Ha [eTeTo, BO HajMHOry
TpW Aena, 3apagu rpuxa 3a Aeteto. [JJOKONKY 3a Bpeme Ha KOPUCTEHE Ha MpaBoOTO pa-
60THUYKaTa 3abpeMeHKn, He ro rybu npaBOTO Ha HafOMECTOK Ha mnata Mo OCHOB Ha
OpeMeHOCT, pararwe 1 poguTencTeo. XKeHata Tpeba Aa e HajManky 6 meceun BpaboTeHa
M ocurypaHa 3a ga U cnefysa NopoaunHoOTO 6onegysamwe (4neH 171 a, ctaB 11 2 o4
3P0O).

1.3 PoAnTesiCKO OTCYCTBO 3a MaXu

TaTKOTO MMa NofiefiHaKBO NPaso Aa KOPUCTU MOPOAWUIHO OTCYCTBO Kako U Maj-
KaTa. 3aKOHOT 3a paboTHU OfHOCKU MpeABMAYBa fieKa TaTKOTO MOXeE [aja MeHyBa Majka-
Ta ¥ HaMecTo Hea fila KOPUCTW NMOPOAMSIHO OoTCycTBO. OfHOCHO, cnopej yneH 167 ,,40-
KOJIKY OTCYCTBOTO 0ff paboTa 3a POAMUTENCTBO Of 4/eHOT 165 Ha 0BOj 3aKOH He ro Ko-
pucTu paboTHMYKaTa, NPaBoTO Ha OTCYCTBO Of paboTa 3a POAMTE/ICTBO MO KOPUCTU TaT-
KOTO WM MOCBOMTENOT Ha feTeTo”. MefyToa, Mako 3akOHOT MpeABMAYBa BakBa MOX-
HOCT, Taa PeTKo ce KopucTu Bo Peny6nuka MakefjoHunja. Cnopef nogatounTe Ha PoH-
[OT 3a 34paBCTBEHO OCUrypyBarbe, roguwHo 10-20 Maxu KOpUCTaT MOPOAWUSTHO OTCY-
cTBO BO Peny6nvka MakefoHuja. Kako 3a crnopepba, Bo LipHa Fopa, okony 110 maxwu
rofMLLIHO KOpWUCTaT NOPOAUIHO OTCYCTBO, BO Cpbuja, 225. Bo EBpornckuTe 3emju, TaT-
KOBLIMTE MHOTY MOYECTO KOPWUCTAT MOPOAMIHO OTCYCTBO, & BO HEKOW 3eMju Toa e pe-
[0BHa npakTuka. Criopef M3BewwiTajoT 3a KOPUCTEHE Ha MOPOAWIHOTO OTCYCTBO Of
CTpaHa Ha MajkuTe ¥ TaTkoBumuTe Ha “OECD - Social Policy Division - Directorate of
Employment, Labour and Social Affairs”, Bo ®uHcka Ha 100 >xmBopogeHu feua, 3a 80
0f} HVIB TATKOBLIUTE KOPUCTAT NOPOAMIHO OTCYCTBO, BO C/ioBEHUja 75 0f NMOpOAUNHUTE
oTcycTtBa Ha 100 geua rnm kopuctar TatkosumTe, Bo LLBeacka 70, Bo [aHcka 65, Lna-
Huja 60, Benruja 55, inteaHuja 50, EcToHuja 45, Moncka 35, YHrapuja 25 UTH.

2. MopoannHo 0TCYCTBO BO CBETOT

Bo pasnMyHK 3eMju BO CBETOT, MpakTMKaTa 3a MOpPOAWIHW OTCYCTBa € pas/nu-
YHa. M gofeka BO HEKOW 3eMju MOPOAUNHOTO OTCYCTBO MOXe fAa Tpae Ao 3,5 roguHu,
BO ApYru Tpae enpaj 3-4 meceuu. VICTo Taka, pasnnyeH PUHAHCUCKN HALOMECTOK Ce u1C-
nnaTysa BO pa3INyHM 3emju. Taka Ha npumMep, BO Pycuja, NOPOAWUIHOTO OTCYCTBO MOXeE
fa Tpae go 166 Hegenw, o Ko Bo npeuTe 20 Heagenu ce ncnaaka Hagomectok 100% og
nnata, o4 21 Hegena go 1,5 rognHa 40% opf nnata, a no 1,5 rogvMHa Hema HafOMecToK
3a MOPOAWIHOTO OTCYCTBO. ECTOHMja, UCTO Taka, HyfAM MOXHOCT 3a NMOPOAWSIHO OTCY-
CTBO 0 166 Henenw, a 3a npsuTe 20 cefum LLeNIOCEH HaLOMeCTOK 04 NnJaTa, a 3a 0cTaHa-
TnTe 45% op nnata. N Y3bekuctaH Hyaum 166 Hegenu nopoawaHO OTCYCTBO, a Ce UC-
nnaka 100% op nnata Bo npeuTe 18 Hepenu, a 20% op 19-ta go 105 Hegena, a noToa
Hema HafloMecToK. Yewka, npegsugysa 110 Hegenun, nam 2,5 rognHK, Of KOW MpsBuTe
28 Hepenu ce ncnnakaat co 70% of M3HOCOT Ha nnaTata, a 45% ce ucnnaka no 29-tata
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Hefena. Bo Hopeellka, NOPOANIHOTO OTCYCTBO MOXe fa Tpae 61 Hepgena 3a 100% Ha-
[OMeCTOK of, nnata, unum, 91 Hegena 3a 80% HagoMecToK of nnata. Bo Ky6a, 57 Hepge-
/N, CO MOXHOCT 3a 100% HagoMecTOK BO npeute 18 Hegenwu, a 60% of 20-Tata Hefena.
Bo KaHaga v Bo [laHCKa, MOpPOAMAIHOTO OTCYCTBO Tpae A0 52 HeAenu v ce ucnnaka go
55% HaflomecToK of nnara. AscTpanunja n CoefjuHeTUTe AMEPUKAHCKN JpXaBu Ce Me-
ry 3emjute KoM MMaaT HajKpaTKo MOPOAWMHO OTCYCTBO, okony 12 Hegenwu. (,,Econo-
mist” Paid parental-leave entitlement stud). Bo Hajronem 6poj 3emju Bo EBpona, nopo-
[AMMHOTO OTCYCTBO Tpae NOKpaTKo BO cnopefba co Peny6nvka MakegoHuja. MerfyToa,
npegBuaeHn ce pasnuyHY MOXHOCTM 3a HErOBO YHarpedyBamwe. Taka, Majkata MoXe Ja
3ema [ONOSHUTENHW [eHOBW Ha HemnnaTeHo OTCYCTBO, WM MHaHCUCKKM fa 6uge noTno-
MOrHaTa 0f Ap)XaBaTa 3a fia MoXe [ja N1aTn rpuxa 3a HOBOPOJEHYETO, U, CEKaKo, Onuu-
jaTa TaTKOTO fa 3emMe NopoLMSIHO OTCYCTBO.

3apagu 3anaraweto Ha EBponckata YHuja 4a 0BO3MOXMW pamHOTexa Mery ce-
MejHMOT XUBOT U paboTaTta, Ce 3abenexysaaT TeHAEHLWUWN Ha 3rofnemyBare Ha Mnepuo-
[OT Ha NopoAuHoO oTcycTBO. Taka, EBponcka yHuja foHece ofyKa, NOPOAWUIHOTO OT-
CyCTBO Ha MajkmTe Aa 6uge NMpofo/mKeHo of 14 Ha 20 Hefenw, CO Ucnnata Ha MonHa
nnata (Council Directive 92/85/EEC). Co oanykata Ha EBpONCK/OT napnameHT, Ha Ho-
BUTE TaTKOBLM MM Ce OA00OpeHV HajManky 2 Hefjenu nnateHo OoTCycTBO. MpoceyHoTo
Tpaewe Ha NOPOAMNHOTO OTCYCTBO BO EBponckaTa YHuja e 23 Heflenn. Hajkpatko e 14
Hejenu, a Hajaonro NOpoAuNnHO OTCyCTBO e 58 Hefenwn. HajkpaTko NOpOAMSIHO OTCy-
CTBO MMaaT epmaHuja, LLiBeAcka n XpBaTcka, 04HOCHO 14 Hepenu. Hajgonro uma by-
rapuja co 58 Hegenn, Benuka BputaHmja u Moncka co 52 Hegenu, Vipcka 42 Hegenw.
Ipuuja, XonaHguja, LLnaHuja, Nateuja, Benruja, Asctpuja, CnoseHuja, ®PpaHuuja,
Jlykcembypr vmaaT MOPOAMAHO OTCYCTBO BO Tpaewe of 15, 16 unn 17 Hepgenn. Cute
3eMjy He BpLLAT LiefIoCHa m1cniaTa Bo TEK Ha MOPOAWIHO oTcycTBO. (“Maternity, paterni-
ty and parental leave: Data related to duration and compensation rates in the European
Union”)

Bo Cp6uja nak, nopogunHo OTCYCTBO WM Hera Ha AeTeTo 3aefiHO TpaaT 365 fe-
Ha, NpW LWTO 3ano4HyBa nomery 28 n 45 aeHa npej NopoayBarbe.

Bo mHory 3emju of EBponckarta yHuja npefiBUAeHO € 1 TaTKOBLMTE fia MOXaT
[ia 3emaT ofpefeH 6poj LeHOBM OTCYCTBO MO parakeTo Ha feTeTo. MICTO Taka, Hekou
3emju [03BO/yBaaT W TaTKOBLMTE W MajK1Te Aa ro fienaT NopoAnIHOTO OTCYCTBO

KanudgopHuja e npBa Ap>KaBa Koja Hyfy NjaTeHO OTCYCTBO Ha CEMEjCTBOTO.

3. CtaBoBWUTE Ha M1agnTe 3a NOPOAUTHOTO OTCYCTBO

3a noTpe6uUTe Ha 0BOj TPYZ 6eLle HanpaBeHO WCTPaXyBatbe 3a CTABOBOMUTE Ha
M/aguTe nyfe BO BPCcKa CO MOPOAMHOTO OTCYCTBO BO Peny6nvka MakegoHuja. Llenta
GeLle fia ce fo6Ve ONWIT BNEYATOK 33 MUC/IEHETO HA MIaAUTE BO OfHOC Ha TPaeHEeTO Ha
MOPOAUSIHOTO OTCYCTBO, OJHOCHO fa/M MWUCNAT Aeka Tpeba fja Tpae NOKpaTKo WX no-
JOMro, M Aanu MuUcnaT Aeka 1 TaTKoBLMTe Tpeba Aa MMaaT MOXHOCT 3a NOPOAMIIHO OT-
cyctBo. TapreT rpyna 6ea MnaguTe nyre, NOTOYHO CTYAEHTHW, CO OF/ed Ha Toa LUTO TUe
Tpe6a Aa co3faBaaT CEMEjCTBO U [ja KpenpaaT NMOTOMCTBO. /cTpaxyBareTo GeLle Crpo-
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BEeZleHO MO0 MaT Ha aHKeTeH npawanHuk. AHkeTupaHu 6ea 200 ctygeHTM (100 MaLuku,
100 eHckn) Ha Purno3odcknoT akynteT Bo Ckonje BO NEPUOAOT Ha MeceL, HOEMBPMU,
2016 roguHa.

Cnopep aHanusnpaHuTe OLroBOpu, Hajronem 6poj of MCNUTaHWUUTE cmeTaat
[ieKa NopoAunIHOTO OTCycTBO Tpeba fa Tpae A0 efHa roguHa. Mlako um 6ea NoHygpeHu
0f,rOBOPU BO KOWM MOPOAUNHOTO OTCYCTBO Tpeba fa Tpae 4O ABE WX A0 TPU rOAuHMU,
TWe cenak cMeTaart fileka TpaeweTo [0 efjHa roAnHa e onTUMaaHo U AoBoaHO. OfHOCHO,
70% of McnMTaHULMTe cMeTaaT feka NnopounHoOToO OTCycTBO Tpeba fa Tpae Ao 1roau-
Ha, 20 % of 140 2 roguHa, a 10% cmeTaat geka Tpeba ga Tpae Ao 3 roguHu. Mputoa,
WHTepecHo e fa ce 3abenexun aeka 30% of UCMMTaHULMTE KOU CMeTaaT Aeka Nnopoans-
HOTO OTCYCTBO Tpeba fja Tpae Haj eAHa rofnHa Ce Of XKEHCKU Mof.

Ha npawareto gann ce cornacyeaaT Aeka MaxuTe Tpeba fa ro KopucTar no-
pPOAMNHOTO OTCyCTBO, 60% Of ucnNuTaHUuUTe OL4roBOpWIe NOTBPAHO, fodeka 40% Hera-
TMBHO. Of 60% wucnuTaHuM Kou ogrosopwune notepAHo, Hajronem gen (50%) ce of
YKEHCKM MON, AoAeKa, Hajronem fgen of octaHatute (40%) Kou Of4roBopwune HeraTvBHO
ce MaLUKu.

Ha npawakbeto KoKy YeCcTO MaXuTe BO HallaTa OKO/IMHA FO KopucTaT nopo-
OVNHOTO OTCYCTBO, PEYUCU CUTE UCMIMTAHULM Of, NCTPaXKYBakeTO Ce COornacyBaart feka
BO Peny6nnka MakefoHMja He ce KOPUCTWM MOXHOCTa TaTKOBLUTE Aa 3emMaaT nopoamn-
HO oTcycTBO: 80% MCMMTaHULM CMeTaaT [eKa TaTKOBLUTE He KOPUCTAT NOpOAUIHO OT-
cycTBO, a 20% pJeka peTKo Ce C/lydyBa TaTKOBLMTE Aa KOPUCTAT MOPOAUIHO OTCYCTBO.
HWTy efeH o4 aHKeTMpaHWTe He OArOBOPWA feKa YeCcTO Ce KOPUCTU MOPOAUIHO OTCy-
CTBO 0f, CTpaHa Ha TaTKoBLUTE.

MoHaTaMy, NpalanHUKOT € HACOYeH KOH UCNUTYBake Ha CTaBOBWUTE Ha Mna-
AUTe BO OAHOC Ha TOa Ja/iM Ha XXeHaTa 1 e noTpe6Ha MOMOLL OKOMy rpukaTa 3a geuarta
M KakKo cpejmHaTa rnefa Ha MaxuTe Kou KopucTaT MOPOAWIHO OTCYCTBO?

Ha 6apareTo ga ofpefaT KoKy MoMoLw v e noTpebHa Ha Majkata OKony rpu-
)KaTa 3a HOBOpPOAEHYETO, UCMMTaHUNTE of6upaa Ha ckana 1-3. [leka Ha MajkaTa v e no-
TpebHa nomow mucnaTt 50%, npu WTo ogbpane 3 Ha cKanata, OAHOCHO feKa U e Mo-
TpebHa MakcuManHa nomoL of conpyroT. Cute 50% ogHocHo 100 mcnuTaHuum ce o4
XKEeHCKW non, aogeka octaHatute 100 MCNWUTaHWLM Of MalLKW MO/, CMeTaaT feka Ui u
e noTpebHa MUHMMaNHa nomoL (27%), unn 1 e notpebHa fenymHa nomow (23%). Ha
npallaweTo KakBa Ke bufe rpukara of CTpaHa Ha TaTKOTO Ha efiHO AeTe, T.e. fanu Tar-
KOTO Ke Ce TpMXM Kako Majkata 3a 6ebeto, aypu 80% of ncnutaHuuuTe OAroBOpwuIe
[NeKa TaTKOTO HeMa fa Ce rpuxu 3a AEeTeTOo nojgefHakKBO YCMNELHO KaKo MajKaTa. Kaj
0BOj OArOBOP HE MOXE fja Ce Hanpasy pa3nnKa BO OAHOC Ha OAroBOpUTE Cnopes NosoT.

Cnopep T0a, 04eKyBaHM Ce CTaBOBMTE M BO OAHOC Ha CNeAHOTO mpallawe: [a-
N MUCNIUTE fieKa € NPaBW/IHO XKeHaTa Aa paboTu, a MaXoT Aa ro KOPUCTW MOPOAWIHOTO
oTcycTB0? Hajronem fen of ucnutaHuuymTe (65%) oAroBopwie Aeka e HenoruyHo, a
35% cmeTaaT feka e IOTMYHO MaXOoT fa 3eMe MOPOAUTHO OTCYCTBO HaMecTO >KeHata.
MalluK1Te UCNUTAHNULM BO Hajrofem Aen He rnegaaT NOMMYHOCT BO ONuuMjaTa MaxoT fa
ro KOPUCTW NOPOAMTHOTO OTCYCTBO HaMeCTO XKeHWTe, HO U 15% 0f >XeHCKWUTe ucnuTa-
HMLM TO CNoAenyBaaT MCTOTO chaKarbe. Ha mpawareTo fannm umaaT npeapacyfiu KoH



roAVLWEH 360PHNK 433

TaTKOBLMUTE KOW KOpUCTAT NOPOAMSIHO OTCYCTBO, Hajronem aen (75%) ogrosopune geka
Hemaart npefpacyau, octaHatute 25% vmaat npegpacyiy v Toa e rNaBHO Mallka nony-
naumja.

Bo ofHoc Ha mpalwareTo 3a cTporata nogen6ara Ha 06BPCKMTE Ha MallKu U
YKEHCKW, Hajronem fen of mucnutaHuute (67%) mucnat geka ronem gen of ob6BpckuTe
0KOJNly AETETO Ce 3ae4HMYKM M He MOXaT Aa Ce Mojenar Ha MallKW U XKEHCKW, fofeka
oCTaHaTWTe CMeTaaT fleKa MMa 06BPCKM KOW Ce UCKMYUYUTETHO XKEHCKMU.

Ha npawararta 3a aktnukata coctoj6a Bo Peny6nuka MakefoHuja: fanv
3HaaT JieKa MaXoT MOXe [ja KOPUCTY MOPOAWIHO OTCYCTBO U 30LUTO Makute Bo Peny6-
nvka MakefoHuja He KopucTaT MOPOAUIHO OTCYCTBO, OAHOCHO fa/n NPUYMHATA e Cpam
M oCyfa Ofi OKO/IMHATa, UCMIUTAHWULUTE OArOBOPW/IE Ha CNEefHWNOB HauWH: Hajronem faen
0fl MN1afuTe He ce MH(MOPMUPAHW [eKa MaxuTe MOXaT Aa KopucTaT MOpoAMSTHO OTCY-
cTBO BO Peny6nvka MakefoHuja. Peuncu cuTe oarosopunie HeraTuBHo 93%. UCTO Ta-
Xa, Hajronem fien of HMB MUCNaT fieKa MaXMTEe He O KopucTaT NOPOAWUIHOTO OTCYCTBO
3aT0a LUTO Ce FPUXKaT Kako OKO/MHaTa Ke rnefa Ha Toa. 73% 0froBopw/ie NOTBPAHO Ha
0Ba npatuare, 0AHOCHO AeKa NOPOAMIHOTO OTCYCTBO BO PM He ro Kopucrar Maxute
3apajy CTpaBoT 0f, 0CY/ja BO OMLITECTBOTO.

3aK/yyoK

Mo aHanM3MpameTO Ha 3aKOHCKaTa perynaTvBa 3a NMOpoAMSIHOTO OTCYCTBO BO
Peny6nvka MakefoHVja, KOMMapaymjaTa co NPaKTUK1TE BO APYrMTe 3emju BO CBETOT U
Bo EBpona u aHanm3ata Ha OLrOBOPWTE Ha UCMUTAHMLMTE, MOXAT Ja Ce MU3Bedar cneg-
HWBE 3aKNy4oLu:

- Peny6nuka MakefoHWja NpefBuyBa 3aliTUTa Ha GPEMEHUTE XKEHU Ha pa-
6OTHOTO MeCTO, MOPOAMIHO OTCYCTBO BO Tpaete 0f 9 Meceuy, OAHOCHO 12
MeceLy 3a 6/M3HALM U Toa e CTPOro AeMHMPaHO BO 3aKOHOT 3a paGoTHU
OfHOCM.

- Cnopeg, [O/MKMHaTa Ha TPaeweTo Ha MOPOAMMHOTO OTCYCTBO, Peny6imka
MakefoHMja e Hekale BO CpeAuHata Nomery 3emjuTe BO CBETOT, HO MHOTY
Haz 3emjuTe of EBponckaTa YHuja.

- MaxuTe Bo Peny6nmka MakefoHUja y>kmBaaT NoAeAHAKBO NPaBO Ha Mopo-
OVNHO OTCYCTBO KaKO M XXEHWTe, HO MpakTMKaTa MNoKaXyBa feKa Tue peuncu
U He FO KopucTar.

- CTaBOBMTE Ha M/1aaMTe BO BPCKa CO AO/MKMHATA Ha MOPOAMIIHOTO OTCYCTBO,
KOpecnoHAMpaaT co NMoCTOeUKnUTe perynatueu. ViIMeHo, Hajronem 6poj mncnu-
TaHWLUM MWUCNaT feka NOpoAMIHOTO OTCYCTBO BO Penybnvka MakegoHuja
Tpeba fa Tpae 40 efHa roguHa.

- EpeH gen of vcnuTaHMUWTE ce cornacyBaaT geka M MaxoT Tpeba ga ro Ko-
pUCTW MOPOAUTHOTO OTCYCTBO, HO TUE Ce INIaBHO Of XXeHCKu nos. Mpunag-
HUUUTE oA MallKK noa HeraTMBHO 0AroBopwusie Ha OBa npallama.
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- CnmuHu ofroBopw ce 3abefiexkyBaaT U BO OAHOC Ha Nofen6ata Ha paGoTHUTE

3afauu M OArOBOPHOCTMTE OKO/lYy HOBOPOAEHOTO feTe. [1aBHO UCMUTAHLWTE
He BepyBaaT [jeKa TaTKOBLMTE MOXaT fa ja 3aMeHaT yforata Ha mMajkata BO
OArnefyBareTo Ha feuarta. MallikuTe UCAWTAHULM He MUCNAT feKa Ha Maj-
KUTe MM e MoTpeGHa ronema MoMoOLl OTKOMKY OAr/fefyBareTo Ha feuaTta.
WMako ucnutaHuuuTe Ha4YeNHO He MUCNAT feKa 3afauuTe Tpeba Aa ce aenat
Ha MaLLIKU 1 YKEHCKM, Cenak ce 3abenexyBaaT CTEPEOTUNUTE BO OJHOC Ha Of-
rnefyBakbeTo Ha feuata. Moxe fa ce 3aKkayuu [eka Jypy U UCNUTaHUYKUTE
Of, XEHCKM MO CMeTaaT feka Tue Tpeba fa 3emaaT MOpoAWUIHO OTCYCTBO U
[Ja ce rpuxar 3a HOBOPOAEHUTe fiella.

[leka MOpOAMIHOTO OTCYCTBO 3a MaXkUTe e C& yLiTe TaGy Tema Bo Peny6iuka
MakefioHMja, NOKaXyBaaT ¥ OATOBOPUTE Ha UCMUTaHUUuTe. Tue He MO3Ha-
BaaT MaXW LUTO HEKOrall KOpuUcTesie MOPOAUIHO OTCYCTBO U CMeTaaT [jeKa e
HENOTMYHO MaXOT Aa 3eMa MOPOAWUIHO OTCYCTBO HaMecTo XeHata. VcnuTa-
HULWTE Ce COrnacyBaaT [ieKka NPUYMHWTE 3a BakBaTa COCT0jGa Ce JoXaT Ha
CTPaBOT O/ OCYAa Of OKO/JMHATa. Hajronem fen of aHKeTUpaHWTe ce corna-
CyBaaT AeKa MaxuTe Bo Peny6/mka MakefoHuja He cakaaT fa 3emaT ropo-
LWNIHO OTCYCTBO 3aT0a LITO Ce MfalwaT feka Ke 6uaar npefiMeT Ha NOTCMEB.
Moxe Aa ce 3akinyyu fAeka TpaguuuoHanHUTe cakara 3a nogen6ata Ha
YNIOTUTe Ha MaLLKM U XXEHCKM ce 41aboKo BKOPEHETU W BO CBECTa Ha Mnaau-
Te Nyfe 1 ce CMeTa 3a COCeMa NPUPOAHO XXeHaTa fja Ce FpuxM 3a feteTo. Ceé
yliTe BnageaT cTepeoTUnM 1 Npeapacyan BO OAHOC Ha MPOrpPecUBHMUTE NpPo-
MEHW KOM Ce clyyyBaaT BO 3eMjuTe Ha EBponckata YHuja, BO KOM TaTKOBLY-
Te C& MOYEeCTO KOPUCTaT NOPOAMIHO OTCYCTBO HAMeCTO MajkaTta, Uiu 3aefiHO
CO Hea, W YeCTO Camu Ce TpUXaT 3a feuata. Cenak, 3aTPUXyBauKu ce ofro-
BOPUTE HA M/IafWTe UCIUTAHULU Cropes Kou, TWe He ce WH(opMUpaHu 3a
MOXHOCTA TaTKOTO Aa KOPUCTW MOPOAMAHO OTCYCTBO, HUTY NaK ro ocyayBsa-
aT 0T(pNakbeTo Ha BaKBUTE MOXKHOCTMW.

Pesyntatute of CNpoBefeHOTO UCTpaXKyBake HEeCOMHEHO rosopart Aeka e no-

TpebGHa noronema pofoBa ceH3nbunmsaymja n Nogurakbe Ha CcBecTa Kaj MiaguTe nyfe co
Len fa ce HagMWHaT MOCTOjHUTE CTEpeoTMNM W Mpeapacyan BO OLHOC Ha POAoBUTE
ynoru, a no nart Ha Co0ABETHO 06pa3oBaHVe, MeAUYMCKU KammnakM, Kako 1 Norosemo
3ano3HaBatbe CO MOCTOjHNTE 3aKOHCKM PerynaTueu.
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AHKETA: MOPOAN/THO OTCYCTBO BO PEMYBJ/INKA MAKEAOHWIA

Mon:
M

XK

1. Konky Tpeb6a ga Tpae NOpoANSIHOTO OTCYCTBO?
A) fo lrogmHa B) og 140 2 roguHn B) Ao 3 rognHu

2. Nlanu ce cornacysate fieKa MaxuTe Tpeba fja KopucTaT NopoAuIHO 0TCYCTBO?
A) JA B) HE

3. KoKy 4ecTo MaxKuMTe BO HallaTa OKO/MHA KOpUCTaT MOPOAUSHO OTCYyCcTBO?
A) vectn B) He ro kopuctat B) peTko

4. OppepeTe Ha ckana of 1-3 KonKy MuUCIUTe Aeka W e noTpebHa NomMoLl Ha efHa
pofunka of cTpaHa Ha MaxoT!

A) 1 B) 2 B) 3

5. [Janu MucnuTe eKa MaXoT Ke ce TPYKU UCTO Kako MajKaTa 3a 6e6eT1o?
A) IA E) HE

6. [ann mucnuTe aeka e MpaBW/IHO XKeHaTa fa paboTu, a MaxoT fa KOpWUCTU Mo-
POAW/THO OTCYCTBO?

A) JA B) HE

7. anu vumaTe npegpacyan KoOH MaXOoT LUTO ro KOPUCTY MOPOAUTHOTO OTCYCTBO?
A) JA E) HE

8. Jann mucnuTe aeka Tpeba Aa ce genaT 06BPCKUTE Ha MaLUKW M XKEHCKM Kora e
BO Mpallane feTteTo?

A) OA B) HE

9. Jann mucnuTe geKa MaxmuTe He 3eMaaT MOPOAU/IHO OTCYCTBO 6MAejKn mucnat
JeKa Ke 6maaT ocyaeHu og oKonuHaTta (Ke bugaT rnegaHn co noTcmeB)?

A) OA B) HE
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MATERNITY LEAVE IN THE REPUBLIC OF MACEDONIA
(OPINIONS OF THE YOUNG)

Abstract

Maternity leave is always a topical issue. In the public, there are often analy-
sesfor increasing the duration, equal opportunitiesfor its use, its effect on the overall
care ofthe child, payment/unsettled compensation o fthe salary etc.

Maternity live practice in different countries shows great dispersion on this is-
sue. From a maternity leave ofseveral weeks to a childcare leave that may lastfor seve-
ral years. Also, the issue of the use of maternity leave by fathers is increasingly more
frequent.

This paper presents an analysis of the legalframework of maternity leave in
the Republic of Macedonia and the current situation regarding its utilization. At the sa-
me time, a comparative analysis has been made with other countries in Europe and be-
yond.

For the needs ofthis paper, a quantitative analysis was also conducted to exa-
mine the attitudes ofyoung people in the Republic o f Macedonia related to the issue of
maternity leave.

Key words: MATERNITY LEAVE, FAMILY\ CHILD CARE, EMPLOYMENT
RELATIONSHIP, YOUTH

Introduction

Maternity leave is an important segment of childcare and, in general, of chil-
dren’s wellbeing. The duration of maternity leave is an issue that is relevant for debate.
However, what recently attracts attention to this issue is the use of maternity leave by
fathers. Although this possibility is the practice in many European countries, in the Re-
public of Macedonia it is still the subject of much debate. Despite the legal possibility
for fathers to be able to use maternity leave, the figures show that this option is almost
not used. On one hand, the reasons can be found in the cultural and traditional settings
in our region, economic viability (men earn more than women), but also in the prejudic-
es and stereotypes. On the other hand, the changes affecting families and the way they
operate are imminent. Single parent families, reconstructed families, extramarital com-
munities, same-sex communities, increased number of divorces, declined number of
marriages, declining birth rate etc. This raises the question whether the manner of un-
derstanding the childcare is also changing? Is the awareness of young people changing
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in the direction of equal representation of both parents in raising their children? Can it
be expected that in the future the number of fathers on maternity leave will increase?

1. Legal frame work for maternity leave in the Republic of Macedonia

One of the basic rights enjoyed by women as special protection in employment
is the right to protection during pregnancy, childbirth, and parenthood “Workers shall
have the right to special protection in an employment relationship, due to pregnancy
or parenthood” (Labor Relations Law (LLL), Article 161). Protection in Labor Rela-
tions Law is first laid in the notification that a worker is pregnant. No matter the stage
of the pregnancy, the employer is obliged to introduce multiple assessment of the risks
that may affect a pregnant woman, her unborn or new-born child. Further risk assess-
ment is applied during change of working conditions, equipment, or machines.

Furthermore, the employer must not terminate the employment contract of a
worker during pregnancy, childbirth, and parenthood, while placing a child in foster pa-
rent, absence of work for parenting by the father or the adoptive parent and the like. The
termination of the employment contract is void if on the date of delivery of the dismis-
sal the employer was aware of the circumstances of the pregnancy, or if the employee
informs the employer within 15 days of receiving the cancellation of the existence of
circumstances of pregnancy by submitting an appropriate certificate of a doctor or a
competent authority. The employer may not require any data on employee’s pregnancy,
unless she does not submit them herself for the exercise of the rights during pregnancy.
If the employee performs work during her pregnancy that may adversely affect her
health or the health of the child, the employer is obliged to provide her with another job
and salary, as if she was performing her job, if it is more favorable for her.

Also, during pregnancy the worker cannot perform overtime or work at night
(Articles 120, 161, 162, 163, 164 from the Labor Relations Law, 2015).

1.1 Right to maternity leave

Under the Labor Relations Law, the worker during pregnancy, birth and pa-
renthood is entitled to paid leave work for a period of nine months continuously, and if
she gives birth to more children at once (twins, triplets and more) for 15 months (Article
165, part 1, 6 and 7). In addition, the worker who adopts a child is entitled to maternity
leave until the child is nine months old, and if more children are adopted (two or more)
for 15 months. The period when a worker can start the leave due to pregnancy, birth and
parenthood, based on the findings of authorized medical institutions is 45 days before
delivery and compulsorily 28 days before delivery (Article 165, part 2). If for medical
reasons a child is detained for the care or treatment in a health institution and in the
meantime the mother or father return to work, the leave due to childbirth and parent-
hood is terminated and they have the right to additionally use it (Article 165, part 4).

The worker is obliged to announce to the employer the time of commencement
of the use and timing of completion of maternity leave 30 days before the start or before
the completion of the exercise of the right to maternity leave (Article 165, part 5)
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Worker using leave due to pregnancy, childbirth and parenthood can return to
work before the end of the leave, but not before 45 days from the date of birth of the
child (Article 166, part 1). The worker, apart from the right to salary, has the right to sa-
lary compensation for leave due to pregnancy and parenthood totaling 50% of the amo-
unt of compensation for leave under the regulations for health care (Article 166, part 2).
At the end of maternity leave the employee is entitled to return to the same job or, if that
is not possible, to an adequate position under the terms of the employment contract (Ar-
ticle 166, part 3).

In some cases, the maternity leave due to pregnancy, childbirth and mother-
hood may be extended. It is possible if the worker gave birth to a stillborn child or if the
child dies before the expiration of the leave due to pregnancy, birth, and parenthood. In
this case, the absence is extended for as long as based on the findings of a physician it is
needed for the worker to recover from the birth and the psychological state caused by
child loss, for a minimum of 45 days. (Article 166, part 1). Moreover, during that time
the same rights as in the case of leave due to pregnancy, birth and parenthood shall ap-
ply (Labor Relations Law, 2015).

1.2 Salary Compensation

Employees using leave for pregnancy, childbirth, and parenthood, leave for ca-
re and protection of a child are entitled to salary compensation. The resources for com-
pensation for maternity leave are provided from the Budget of Republic of Macedonia.
According to the Law on Health Insurance (Article 17) the basis for calculating the sala-
ry compensation represents the average monthly amount of paid salary to which the
contributions for compulsory health insurance has been paid in the last twelve months
prior to the case for which the right to compensation is gained. The amount of the salary
compensation during leave for pregnancy, childbirth and motherhood is 100% of the ba-
sis of the salary compensation. Compensations for absence from work due to pregnan-
cy, childbirth and motherhood are paid from the first day of the temporary work disabil-
ity from the funds of the State Budget.

After completion of the leave from work due to pregnancy, childbirth and pa-
renthood, each worker is entitled to unpaid maternity leave of up to three months in the
period before the child reaches three years of age for childcare, in up to three parts. If
while using this right the female worker gets pregnant again, she does not lose the right
to compensation on the basis, of pregnancy, childbirth, and parenthood. A woman
should be at least 6 months employed and insured to be entitled to maternity leave (Arti-
cle 171, part 1, 2 from Labor Relations law, 2015)

1.3 Paternity leave for men

The father equally has the right to use paternal leave as the mother. The Labor
Relations Law provides that the father can replace the mother and use maternity leave
instead of her. Under Article 167 “If the leave from work for parenting of Article 165 of
this law is not used by the female worker, the right to leave from work shall be used by
the father or the adoptive parent of the child”. However, although the law provides such
a possibility, it is rarely used in the country. According to the Health Insurance Fund,
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annually 10-20 men use paternity leave in Republic of Macedonia. As a comparison, in
Montenegro around 110 men use paternal leave annually, while in Serbia 225. In the
European countries, fathers use paternity leave more often, and in some countries, it is a
regular practice. According to the Report of “OECD - Social Policy Division - Directo-
rate of Employment, Labour and Social Affairs”, Administered paternal leave per 100
live births in Finland is 80, Slovenia 75, Sweden 70, Denmark 65, Spain 60, Belgium
55, Latvia 50, Estonia 45, Poland 35, Hungary 25 etc.

2. Maternity leave in the world

The practice of maternity leave is different in the countries in the world. While
in some countries maternity leave can last up to 3. 5 years, in others it barely lasts 3-4
months. In addition, the financial compensation paid in the countries is also different.
For example, in Russia maternity leave can last up to 166 weeks of which in the first 20
weeks a compensation of 100% of the salary is paid, from the 21¢ week to 1.5 year 40%
of salary, and after 1.5 years there is no compensation in the period of maternity leave.
Estonia also offers the possibility of maternity leave up to 166 weeks and for the first 20
months there is full compensation of salary, and for the remaining period it amounts to
45% ofthe salary. Uzbekistan also offers 166 weeks of maternity leave and in this coun-
try, 100% of the salary is paid for the first 18 weeks, and 20% from the 19thto 105th
week, and there is no compensation for the remaining period. The Czech Republic pro-
vides for 110 weeks, or 2.5 years, of which the first 28 weeks 70% of the salary are
paid, and 45% is paid after the 29thweek. In Norway, maternity leave can last 61 week
with 100% of salary compensation, or 91 weeks with 80% compensation of salary. In
Cuba it is 57 weeks, with the possibility of 100% compensation in the first 18 weeks,
and 60% from the 20thweek onwards. In Canada and Denmark, the maternity leave lasts
up to 52 weeks and up to 55% compensation of salary is paid. Australia and the United
States are among the countries with the shortest maternity leave, about 12 weeks. (“Eco-
nomist” Paid maternity-leave entitlement stud).

In most European countries, maternity leave is shorter compared to the Repub-
lic of Macedonia. However, various opportunities for its improvement have been envisi-
oned. Thus, the mother may take additional days of unpaid leave, or be assisted finance-
ally by the state to be able to pay the care of the infant, and of course, the option for
father to take maternity leave.

Due to the efforts of the European Union to ensure a balance between family
life and work trends in favor of increasing the period of maternity leave are visible.
Thus, the European Union decided that maternity leave for mothers be extended from
14 to 20 weeks with full payment of salary (Council Directive 92/85 / EEC). With the
decision of the European Parliament new fathers are granted at least 2 weeks paid leave.
The average duration of maternity leave in the EU is 23 weeks. The shortest is 14 weeks
and the longest maternity leave is 58 weeks. The shortest maternity leave is provided in
Germany, Sweden, and Croatia, i.e. 14 weeks. Bulgaria has the longest with 58 weeks,
Great Britain and Poland with 52 weeks, Ireland has 42 weeks. Greece, Netherlands,
Spain, Latvia, Belgium, Austria, Slovenia, France, and Luxembourg have maternity lea-
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ve lasting 15, 16 or 17 weeks. All countries do not provide for full payment during ma-
ternity leave. (“Maternity, paternity and maternity leave: Data related to duration and
compensation rates in the European Union”).

In Serbia, maternity and childcare together last 365 days and begin between 28
and 45 days before delivery.

In many European Union countries, it is provided for the fathers to be able to
take a number of days of leave after the birth of the child. Also, some countries allow
mothers and fathers to share the maternity leave

California is the first state that offers paid family leave.

3. Attitudes of young people about maternity leave in the Republic of Macedonia

A research on the opinions of young people with regard to maternity leave in
the Republic of Macedonia has been conducted. The purpose was to gain an impression
on the opinions of young people regarding the length of maternity leave, in tenns of
whether it should be of shorter or longer length and whether they think that fathers
should be entitled to maternity leave, as well. Youth, i.e. students were the target group
of the research considering that they are the ones that ought to create a family and off-
spring. The research was conducted via a survey. 200 students (100 male, 100 female)
at the Faculty of Philosophy during November 2016 were the respondents.

According to the analysis of the responses, the largest number of respondents
believes that the maternity leave should be in duration of up to one year. Although re-
sponses stating that maternity leave should be in duration of up to two or three years
were an option, they still opted for up to one year of maternity leave as optimal and suf-
ficient. Synonymously, 70% of the respondents think that maternity leave should be in
duration ofup to 1lyear, 20% opted for 1to 2 years of maternity leave, whereas 10% be-
lieve that up to 3 years is the right duration of maternity leave. An interesting note to
make is that 30% of the respondents expressed their support of maternity leave of more
than a year are female.

The question whether men should take advantage of maternity leave, was an-
swered confirmatively by 60% of the respondents, whereas 40% said no. Out of 60% of
the confirmative respondents, the largest portion, i.e. 50% are female, whereas the larg-
est part of the remaining 40% answering with a negative answer were male.

Regarding the question referring to how often men in our surroundings use ma-
ternity leave, almost everyone agreed that the opportunity of fathers using maternity lea-
ve is not utilized. 80% state that fathers do not use maternity leave in the Republic of
Macedonia, whereas 20% believe that it rarely happens that fathers are on maternity lea-
ve. No respondents answered that fathers often utilize maternity leave.

Furthermore, the survey asks whether women need assistance in childcare and
how the environment sees fathers on maternity leave.

The respondents were given an option to choose on a scale from 1-3 in deter-
mining how big of an assistance a mother requires while caring for a new-born. 50%
think that a mother requires assistance by choosing 3 on the scale, meaning that she
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needs maximum assistance from the spouse. All 50%, i.e. 100 respondents were female
whereas the remaining 100 male respondents believe that either the mother requires mi-
nimal assistance - 27% or that she requires partial assistance - 27%. The question whe-
ther the father would provide equal care to the baby as the mother would, as much as
80% responded that the father would not be as successful in the childcare as the mother.
This answer statistics cannot be gender specified.

Accordingly, the standpoints regarding the following question were expected:
Do you think that it is right if the woman works and the man uses maternity leave?
The largest part of the respondents stated that this is illogical and 35% think that it is lo-
gical that the man takes advantage of the maternity leave right instead of the woman.
The largest part of male respondents does not see any logic in the option of the man
using maternity leave instead of the woman, as well as 15% of the female respondents.
75% of the respondents answered the question whether they hold prejudice against fa-
thers using maternity leave negatively, whereas the remaining 25% made of mostly ma-
le population are biased.

In terms of role division on male and female, when it comes to childcare, most
of the obligations are mutual and cannot be divided by gender as per the opinion of a
large part of the respondents - 67% but the standpoint of the remainder is that there are
obligations which are strictly female.

The questions on the factual situation in Republic of Macedonia: whether they
know that a man can take advantage of the right of maternity leave and why men in Ma-
cedonia do not use maternity leave, i.e. if the reason is shame and environmental judg-
ment, the respondents answered as it follows: The largest part of youth is not informed
that men can be on maternity leave in the Republic of Macedonia. Almost everyone an-
swered no - 93%. Also, the largest part of them thinks that men do not use maternity
leave as they are concerned about the surroundings’ point of view. 73% answered con-
firmatively, meaning that maternity leave in Macedonia is not utilized by men, due to
the fear of social judgment.

Conclusion

After analyzing the legal frame of maternity leave in the Republic of Macedo-
nia, comparative analyses with other countries and the results from the survey, the fol-
lowing conclusions can be drawn:

- The Republic of Macedonia stipulates protection of pregnant women at the
workplace, the maternity leave is in duration of 9 months, meaning 12
months for twins and this is strictly defined by the Labor Relations Law.

- According to the duration of maternity leave, Republic of Macedonia rates in
the middle among the countries in the world, but far above the European Un-
ion countries.

- Men in Republic of Macedonia are equally entitled to maternity leave as wo-
men, but the practice shows that they almost do not use it at all.
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Opinions of youth in regards of maternity leave duration correspond to the
current regulations. Namely, most of the respondents believe that maternity
leave in Macedonia should be up to one year.

A part of the respondents agree that man should also take maternity leave but
these respondents are mostly female. Male respondents answered negatively.

Similar standpoints are noted in terms of division of obligations and respon-
sibilities of the new-born. Mostly the respondents do not think that fathers
can replace the mother’s role in raising children. Male respondents do not
think that mothers need big assistance in raising children. Although respond-
ents do not believe that chores should be divided in male and female, stereo-
types regarding raising children can be noted. It can be drawn as conclusion
that even female respondents believe that they are the ones that should take
maternity leave and take care of the new-born.

Maternity leave for men is still a taboo in the Republic of Macedonia, which
can be also proven by the respondents’ answers. They do not know men that
ever took maternity leave, they consider it as illogical for the man to take
maternity leave instead of woman. They agree that the reason for this situa-
tion is the fear of judgment by the environment. Most of the respondents
agree that men in the Republic of Macedonia do not wish to take maternity
leave as they fear of being the subject of mocking. It can be concluded that
the tradition in division of male and female roles is deeply tabooed in the
conscience of young people and that the woman is naturally connected to
childcare. There are still stereotypes and prejudices regarding progressive
changes taking place in the European Union countries and fathers increasing-
ly take maternity leave instead of the mother or along with her and often take
care of the children alone. It is still concerning that young respondents an-
swered that they are not informed of the possibility of a father taking mater-
nity leave, nor do they condemn the rejection of this possibility. Further re-
search should answer the question on how these situations could change and
achieve progress in youth standpoints.

The results of the conducted research undoubtedly show that greater gender
sensibility and raising awareness among young people is needed in order to
overcome the existing stereotypes and prejudices regarding gender roles,
through appropriate education, media campaigns.
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SURVEY: MATERNITY LEAVE IN REPUBLIC OF MACEDONIA

Gender:
M

F

1. How long should maternity leave be?
A) up to 1year B) between land 2 years C) up to 3 years

2. Do you agree that men should take maternity leave?
A) YES B) NO

3. How often do men in our surroundings take maternity leave?

A) often B) they do not take mater- C) rarely
nity leave

4. On a scale of 1-3, in your opinion, rate the need of assistance of a young mother
from her husband

Al B) 2 C)3

5. Do you think that the man will provide the same care for the baby as the moth-
er?

A) YES B)NO

6. Do you think it is right that the woman works and the man takes maternity lea-
ve?

A) YES B)NO

7. Do you hold prejudice against a man taking maternity leave?
A) YES B)NO

8. Do you think there should be division of male and female obligations in terms of
childcare?

A) YES B)NO

9. Do you think that men do not take maternity leave as they believe they will be
judged by the surroundings (shall be mocked)?

A) YES B) NO



