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ATNCTPAKT

OBoj TpyZa ja obpaboTyBa HeBpa-
6oTeHocTa Ha mnagute Bo Penybnu-
ka MakegoHuja, Kako eeH of, XpOoHu-
YyHUTE Npobrnemn BO OMLUTECTBOTO.
Tpymot uma 3a uen ga 06e3dean gna-
GuHCKM nperneq Ha HeBpaboTeHocTa
Ha MnaguTe BO 3emjaTa Bp3 OCHOBA
Ha pacrnonoXxuenTe Nogatoum 3a na-
3apoT Ha TPYAOT, Kako M Auckycuja 3a
E€KOHOMCKMTE 1 CoupjanHMTe nocneau-
LM BO CBETIIO HA AONrOPOYHOCTA Ha
NpoBnemoT 1 BNnjaHUETO BP3 YOBEYKM-
oT kanuTan Bo Peny6nvka MakenoHu-
ja. AHanusata Ha umMnukaumuTe e 3a-
CHOBaHa Ha NOCTOjHUTE COCTOj6M BO
O[HOC Ha HeaKTMBHOCTa Ha MraguTe,
CTankute Ha HeBpabOTEHOCT Ha Mna-
AVTE N onropoyHaTa HeBpaboTeHoCT
Ha MnaguTe, Kou Ce MOLLIHE BUCOKM U
npeTcTaByBaaT CepUO3Ha 3akaHa 3a
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ABSTRACT

This paper deals with the youth
unemployment in the Republic of
Macedonia, as one of the chronic
problems of the society. The paper
aims to provide in-depth insight into
the youth unemployment in the
country from the perspective of the
available labor market data, as well
as discuss major economic and so-
cial implications and its impact on
the human capital in the Republic
of Macedonia. The analysis of the
implications has been based on the
state of affairs with regards to youth
inactivity, youth unemployment rates
and long-term youth unemployment,
which are rather high and represent
serious threat to the human capital
in the country. Particular attention
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4YOBEYKMOT Kanutan Bo Penybnuka
MakepnoHuja. MNocebHO BHUMaHWE e
NOCBETEHO Ha 0OpPa30BaHNETO U He-
rOBOTO BMMjaHMe Bp3 CTPyKTypaTa u
BELUTUHUTE Ha MINaguTe, Kov NoHaTa-
My Ce aHanuaupaart BO O4HOC Ha no-
TpebuTe Ha Na3apoT Ha TPYAOT M orpa-
HUYEHNTE MOXHOCTM 3a MInaauTe nuua
[a HajoaT ctabunHa pabota co Koja
BoegHO Ke 6uaat 3agoBonHu. [oHa-
Tamy, BO TpyaoT e obpaboTteHa cupo-
MalUTujaTa Kako eqHa o[ HajBaXHWUTe
NoCneauLmM of AONropoYHaTa HeBpa-
6oTeHoCT Ha mnaguTte Bo Penybnuka
MakefoHuja, Koja NnoBfneKyBa UHTEH-
3VIBHW NMPOLIECY HA eMUrpaumja 1 0B
Ha BMCOKOOOpa3oBaHu kaapw, noceob-
HO Ha MnaguTe nuua. [maeHUTE Hao-
AV op TPYAOT npegynpeayBaaT Aeka
HEeBpaboTEHOCTa Ha MnaguTe noBene-
kyBa 6p30 onarare Ha HMBOTO Ha Yo-
BEYKVOT KanuTarn, npeky m3nyko Mur-
pupare 1 HECOOABETHOCT Ha KBanu-
dukyBaHocTa Ha pabortHata cuna,
KaKo M Npeky onarake Ha KOHKYPEHT-
HOoCTa Ha bGaparenute Ha paboTa 3a-
pagu 4onropoYyHaTa HeBpaboTEHOCT.
Baksute cocTojou anapmupaar 3a no-
Tpebara of Op3a peakuuja o cTpaHa
Ha KpeaTopuTe Ha NONUTUKMTE 3a Ha-
ManyBake Ha NpobnemorT u cnpeyy-
Bak-€ Ha JONroTpajHn nocneauum 3a
3emjaTa.

KnyyHu 360posu: HeBpaboTeHOCT
Ha MIaguTe, YOBEYKM KanuTar, nasap
Ha Tpya, Kpevpare Ha paboTHU Me-
CTa, cMpoMaLUTUja, Murpauyja, oanue
Ha B1COKooBpasoBaHu Kagpu

has been paid to the education and
its impact on the structure and skill-
fulness of the youth, analyzed with
regards to the labour market needs
and limited possibilities for the young
population to find stable and satis-
factory job. Furthermore, the paper
deals with poverty as one of the most
severe implications from the long-
term unemployment in the Republic
of Macedonia, which implies intense
processes of emigration and brain
drain, in particular of the youth. The
main findings of the paper are truly
alerting as the youth unemployment
causes rapid deterioration of the
human capital, through physical mi-
gration and decrease of the skillful-
ness and competitiveness of the
labour force due to long-term unem-
ployment. This calls for prompt at-
tention of the policy-makers for alle-
viation of the problem and preven-
tion of long-term damage for the
country.

Key words: youth unemploy-
ment, human capital, labour mar-
ket, job creation, poverty, migration,
brain-drain
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Bosep

Bo geHelwHo Bpeme, nHBeCTUpa-
HETO BO MflaguTe Ce CMeTa Kako He-
OMXOZHOCT BO CO3aBaH-ETO HA YOBe-
YKMOT KanuTar, Koj npeTcTaByBa efHa
0, HajBaXKHUTE JETEPMUHAHTM Ha eKo-
HOMCKMOT U COLMjanHMOT Hanpeaok.
3a cekoja 3emja, MnaguTe npeTcTasy-
BaaT MoTeHuujan u uaHuHa, 3apagu
LUTO HALMOHAMHWTE Baamn Kov umaart
[LONrOpoYHa BM3Mja 3a bnarococTojba
Y pa3Boj HACTOjyBaaT Aa rm uHTerpupa-
aT Bo paboTHaTa cuna u Aa ja srornemar
H1BHaTa BpaboteHocT. OcBeH T0a, HY-
BOTO Ha BPaboTEHOCT Ha MraauTe BO
OMNLITECTBOTO ja ONpeaenyBa oapXn-
BOCTa Ha NMOCTOjHUTE CUCTEMM 3a COLM-
janHa 3awTuTa (NPBEHCTBEHO Ha NeH-
31CKMOT cMCTEM), NOCEBGHO BO 3eMjuTe
LUTO Ce Coo4yBaaT CO MHTEH3VBHO Je-
morpadhcko ctapeerse. Bo Baksu ycrno-
BY, NpoGnemoT Ha HeBpaboTeHoCTa Ha
mriaguTe TELLKO MOXe [ia ce UrHopupa.

Bo HeogamMHeLHWOT n3BeLwlTaj Ha
MefyHapogHata opraHusaumja Ha
Tpygot (MOT) “Global Employment
Trends for Youth 2013: A generation
at risk” ce Benu geka 4ONrOPOYHOTO
BMWjaHVe Ha HeBpaboTeHOCTa Ha Mra-
[MTe MOXe [1a Ce YyBCTBYBa CO AeLle-
HUW, CO3aBajKkn reHepauuja co pu3mK
Aa cTpaga of AeuuUmnT Ha NPUCTOjHU
paboTHM MecTa BO TEKOT Ha XKMBOTOT
V1 Npean3BrKyBajkn Hegoeepba BO CO-
LIMO-EKOHOMCKUTE W MOMUTUYKATE CU-

Introduction

At the present times, investment
in youth is regarded as essential for
human capital formation, as one of
the most important determinants of
the economic and social progress.
The youth represents potential and
future of any country, implying that
the national governments with a
long-term vision for welfare and de-
velopment are concerned to inte-
grate the youth into the labour force
and to increase the youth employ-
ment. Besides that, the level of youth
employment in a society determi-
nes the sustainability of the current
social security systems (primarily
the pension system), particularly in
countries that cope with intensive
demographic ageing. In these cir-
cumstances, the problem of youth
unemployment can hardly be ig-
nored.

The recent ILO Report “Global
Employment Trends for Youth 2013:
A generation at risk” states that the
slong-term impact of the youth em-
ployment crisis could be felt for de-
cades, creating a generation at risk
of suffering decent work deficits
throughout their lives and causing
distrust in the socio-economic and

13



PeBuja 3a couujanHa nonutuka, rog 7, 6p. 11, Ckonje, aBryct 2014

cremn.! MMasHWUTe Haoaw o M3seLw-
TajoT ro BKMy4yBaaT CregHoTo:?

* 73.4 MAnMOHN MNaau nyfe Lwu-
pyM CBETOT (Ha Bo3pacT 15-24 rogu-
HW) unu 12.6% opf BKynHWOT 6poj ce
oyekyBa fa bupat 6e3 paborta BO
2013 roauHa, WTO NpeTcTaBysa no-
pact og 3.5 MUNMOHM BO NepuogoT
on 2007 po 2013 roguHa;

* CBETCKaTa CTarnka Ha HeBpaboTe-
HOCT Ha MnagwuTe nsHecysawe 12.7%
Bo 2009, 12.3% Bo 2011, 12.4% BO
2012, ce ovyekyBa fa buage 12.6% Bo
2013 n ga nopacHe o 12.8% Bo 2018.

Cutyauujata e MHOry cepuosHa,
nocebHo 3a 3emjuTe CO 3HAYUTENHO
MOBUCOKM CTankn Ha HeBpaboTeHOCT
Ha MnaguTte. Kako paktop Ha npous-
BOOCTBOTO, TPYAOT ro onpeaenyea yc-
MEXOT Ha HauMoHanHaTa ekoHoMuja,
HO BOEHO € MNOof BrijaHne Ha EKOHOM-
CKUTE OBMKEHA U COLINO-EKOHOMCKU-
Te MONUTUKM Ha 3emjaTa. Bo Taa Ha-
COKa, HalMOHanHUTE €KOHOMMUMU CO
Op3un cTanku Ha pacT npaeaTt NpuUTK-
COK Ha Na3apoT Ha Tpya Aa 06e36eam
NPOAYKTMBHA W KBanudguKyBaHa pa-
O0THa cuna, JoaeKka eKOHOMUUTE LUTO
3a0cTaHyBaarT U Kage noHyaarta 3Ha-
YUTENHO ja HagmmHyBa nobapyBay-
kaTa Ha paboTHa cuna ce coovyBaat
CO P13MK 3a HamanyBake Ha HUBHWUOT
YOBEYKM KanuTan.

HajTewkara nocneguua og He-
BpaboTeHocTa, nocebHo oa HeBpabo-

1 ILO Press Release of the Report: ,Global Employ-
ment Trends for Youth 2013: A generation at risk”,
2013 http://www.ilo.org/brussels/press/press-re-
leases/WCMS_212981/lang-en/index.htm

2 lbidem

political systems®.! The key findings
of the Report include the following:?

* 73.4 million young people world-
wide (aged 15-24) or 12.6 % out of
the total are expected to be out of
work in 2013, an increase of 3.5 mi-
llion between 2007 and 2013;

* global youth unemployment
rate was 12.7% in 2009, 12.3% in
2011,12.4% in 2012, it is expected
tobe 12.6% in 2013, and up to 12.8%
in 2018.

The situation is rather serious,
in particular for the countries with
significantly high rates of youth un-
employment. As a factor of produc-
tion, labour determines the success
of the national economy, but is also
affected by the economic trends and
socio-economic policies of the co-
untry. In this respect, national eco-
nomies with fast growth rates im-
pose pressure on the labour market
to provide productive and skilled la-
bour force, while the lagging eco-
nomies where the labour supply
substantially overcomes the labour
demand face the risk of diminution
of their human capital.

The most severe implication of
the unemployment, particularly of
the youth unemployment, is the de-
crease of the human capital. Given

1 ILO Press Release of the Report: ,Global Employ-
ment Trends for Youth 2013: A generation at risk",
2013 http://www.ilo.org/brussels/press/press-re-
leases/WCMS_212981/lang-en/index.htm

2 lbidem
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TEeHoCTa Ha MraguTe, e HamanyBsa-
HETO Ha YoBeYKkMoT kanuTan. Co or-
nep Ha JONroTPajHMOT NpoLec Ha He-
roBO CO3[jaBar-€ KOj BKIy4yBa ¢op-
MaJsiHo 1 HechopmanHo obpasoBaHue,
BUCOKaTa ¥ OONropoYyHa HeBpaboTe-
HOCT, 3a€[}HO CO HEAKTMBHOCTA Ha Ha-
ceneHuneto, obe3beayBa ocHOBa 3a
HamarnyBake Ha KBanudguKyBaHocTa
Ha paboTtHaTa cuna. Teogop LWynu,
KpeaTopoT Ha TEPMUHOT ,4OBEYKM Ka-
nutan“ Bo 1960-Tute BepyBan aeka
MHBECTMPaHETO BO YOBEYKMNOT Kanu-
Tan npeky obpasoBaHue 1 obyka ke
BOAM KOH nogobpyBare Ha KBanuTe-
TOT U HMBOTO Ha NPOM3BOACTBOTO."
[MmaBHaTa NpeTnocTaBka Ha OBa Bepy-
Bake e Aaeka paboTHata cuna e aH-
rauvpaHa BO EKOHOMCKUTE aKTuB-
HocTW. Bo cryyaj Ha HEaKTMBHOCT U He-
BpabOTEHOCT ce nojaByBa 3aryba Ha
[BETE CTpaHU — HeBpaboTeHuTe noe-
AMHLM 1 ry6aT CBOMTE BELUTUHM U KOH-
KYPEHTHOCT Ha na3apoT Ha Tpyaor,
[l0[ieKa HaLMOoHanHarta ekoHoMmuja ce
COO04yBa CO epo3uja Ha YOBEYKMOT Ka-
nutan. Bucokuot 6poj Ha HeakTUBHU
Mnaam nyre, BUCOKWTE CTarnku Ha He-
BpabOTEHOCT Ha MraauTe, Kako 1 Jorn-
roTpajHocTa Ha HeBpaboTeHoCTa Ha
MnaguTe npetcTaByBaaT CuiHa 3a-
KaHa 3a YoBeYKkuoT KanuTan. [Mogaro-
LMTe NOKaXyBaaT Aeka Toa e Crnyyaj
BO Penybnuka MakegoHwja.

3 Theodore Schultz, Investment in Human Capital,
The American Economic Review, Vol. 51, No.1,
1961, nocTanHo Ha
https://webspace.utexas.edu/hcleaver/www/330T/35
OkPEESchultzinvestmentHumanCapital.pdf

the long process of its formation,
which includes formal and informal
education, the high and long-term
unemployment, along with inactivity
of the population, provides ground
for decrease of the skills of the la-
bour force. Theodore Schultz, the
inventor of the term “human capital®
in 1960s believed that investment
in human capital through education
and training will lead to an improve-
ment in the quality and level of pro-
duction.? This is based on the main
hypothesis of engagement of the
human capital in the economic ac-
tivities. In case of inactivity and un-
employment, a loss occurs on both
sides — the unemployed individuals
tend to lose their skills and compet-
itiveness on the labour market, while
the national economy faces deteri-
oration of its human capital. High
values of inactive youth, youth un-
employment rates, as well as lon-
gevity of youth unemployment im-
pose strong threat to the human
capital. The evidence indicates such
a case in the Republic of Macedonia.

The decrease of the human ca-
pital is determined by, as well as
manifested through different socio-
economic phenomena. The aim of
the paper is to provide insight into

3 Theodore Schultz, Investment in Human Capital,
The American Economic Review, Vol. 51, No.1,
1961, available at
https://webspace.utexas.edu/hcleaver/www/330T/35
OkPEESchultzInvestmentHumanCapital.pdfal.pdf
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HamanyBareTo Ha YOBEYKMOT Ka-
nuTan e onpeaeneHo of, a BOegHo u
ce MaHudecTmpa npeky pasfnnyHm
CouMo-eKOHOMCKM nojasu. LlenTa Ha
OBOj TPY4 € Aa Aaje yBuA BO COCTOj-
6aTta BO ogHOC Ha HeBpaboTeHocTa
Ha MriaguTe, Kako 1 aa ro CBPTY BHU-
MaHWETO KOH HEKOW peneBaHTHU No-
creavum Kou npousneryeaar og no-
Bp3aHOCTa nomery HespaboTeHocTa
Ha MraguTe U YOBEYKMOT KanuTar.

O6eaunHetnTe Hauum n MOT v pe-
dvHMpaaT MnaguTe Kako BO3pacHa
rpyna og 15 go 24 roguHn. Opf gpyra
CTpaHa, AeduH1umuTe Ha ouumjan-
HUTE CTaTUCTUKM Ha NOOAENHU 3emju
Ce pasnnKyBaar, LUTO ro OTEXHYBA Cro-
peayBa-eTO Ha NnogaToum no 3emju.
Bo Hekon aHanuan, mnaguTe ce noge-
neHu Ha TuHejilepu (15-19 roguHn) un
mragn BospacHu (20-24). Hekom aB-
TOpPWU CMeTaar [eKa CTankute Ha He-
BPabOTEHOCT 3a OBWE [BE rPynu, Kako
1 NPean3BMLMTE CO KOM TUE CEe COOMY-
BaaT Ce pasfuyHu, LUTO HaMETHYBa
notpeba o nocebHo Au3ajHMpaHu
npucTany 3a HamasnyBake Ha HeBpa-
6oteHocTa. [NoKOHKPETHO, rpynarta Ha
TUHEjLIEPU HE NPUOOHECYBa 3HAYU-
TerHo 3a crankara Ha HeBpaboTeHoCT
Ha MraguTe, CO Orned Ha Toa Aeka
MOBEKETO O[] HMB Ce YLUTE Ce BKITyYe-
HW BO PEOOBHMOT NpoLec Ha obpaso-
BaHue. CrnimyHa cuTyaumja ce jaByBa
W BO rpynara Ha Mriagy Bo3pacHu, Kou
MCTO Taka Cce MHTEH3WBHO BKIy4YeHU
BO NPOLIECOT Ha CTyamMpare, LUTO NoB-
neKyBa ieka NoCTom Noronem KOHTUH-
eHT Ha Mragu nyre Kou HUTY paborar,
HUTYy Gapaat pabota. Nocnenosarten-

the state of affairs with regards to
the youth unemployment, as well as
to turn attention to some of the most
relevant implications with regards
to the relation between the youth
unemployment and human capital.

The United Nations and Interna-
tional Labour Organisation (ILO) de-
fine youth as the age group between
15 and 24. On the other hand, the
definitions of individual countries’ of-
ficial statistics vary, imposing difficul-
ties in cross-country com- parisons.
In certain analyses, the youth are di-
vided into teenagers (15-19 years
old) and young adults (20-24 years
old). Some authors argue that the
unemployment rates for the latter two
groups, as well as the challenges
they face vary significantly, implying
a need for tailor-made approaches
to alleviate unemployment. More
specifically, the group of teenagers
does not contribute significantly to
the youth unemployment rate, given
that the majority of them are still reg-
ularly engaged in the process of ed-
ucation. Similar situation occurs into
the group of young adults, who are
also intensively engaged into the
studying process, providing that the-
re is considerable contingent of yo-
ung people who are neither working
nor looking for a job. Implicitly, they
are not part of the labour force which
is used as the denominator for cal-
culating the unemployment rate. In
that context, there is an additional
indicator — the youth unemployment
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HO, TV He ce aen of paboTHaTa cuna
Koja ce KOPWUCTW Kako AeHOMMHATOp
3a NpecMeTyBak-€e Ha cTankara Ha He-
BpaboTeHOCT. BO TOj KOHTEKCT, NOCTOU
APYr UHOMKATOP — KOeUUMEHT Ha
HeBpaboTeHoCT Ha MnaauTe, 3a Koj
cMeTame Jeka NoCOOABETHO ja u3pa-
3yBa cuTyauujata Ha nasapoT Ha Tpy-
pot. [MNoHaTamy, ylwTe eeH MHAMKa-
TOP — BKYMHMOT OpOoj Ha nuua Bo 3eM-
jata LWTo He pabotaTr MOXe WUCTO Taka
[la NpuaoHece 3a nopearnHa npoLeH-
ka Ha NpobnemoT Ha HeBpaboTEHOCT
Ha MragwuTe, 3aT0a LUTO TOj M BKITy4y-
Ba U HEBPAOOTEHUTE U HEAKTUBHUTE
noeavHUM, OQHOCHO M MNagmTe LWTo
C€ yLTe ce aKTVBHM BO MPOLIECOT Ha
obpasoBaHue (1 He ce perncTpupaHm
Ha Na3apoT Ha TPy4oT).

MNpeTxoQHO HaBEeOEHOTO € 0f, 0COo-
6eHo 3Hayerse 3a Penybnvka Makeno-
HWja, UMajkvn NpeaBua Aeka 3HadumTe-
neH Aen og Mnagute nuua og ABeTe
BO3pACHM rpynu ce yLuTe ce BO Mpo-
Lec Ha obpasoBaHue. OTTamy, 0CBeH
aHanm3a Ha HeBpaboTeHoCTa Ha Mna-
AvTe Ha Bo3pacT of 15 0o 24 roavHw,
cmeTame feka e notpebHo aa ce do-
Kycvpame 1 Ha NpobnemoT Ha HeBpa-
6oTeHoCTa Ha MnaguTe Ha Bo3pacT
25-34 rogmHu, 3aToa LWTOo OBaa rpyna
06e36enyBa yBuA BO BUCTUHCKATE NPO-
Grniemu Ha MnaguTe nyre Aa Hajaar pa-
60Ta nocne 3aBpLUyBaH-ETO Ha 0bpa-
30BaHVETO, NOCeBHO BO YCIOBYW Ha Jor-
ropoyHa HeBpabOTEHOCT BO 3emjaTa.

4 KoeduupeHToT Ha HeBpabOTEHOCT Ha MnaauTe ce
npecMeTyBa Kako COOAHOC Ha 6pojoT Ha HeBpaboTe-
HUTe Ha Bo3pacT 15-24 1 BKyNHOTO HacerneHue of
ucTarta BospacHa rpyna.

ratio,* which we consider as more
suitable to reflect the actual situation
on the labour market. Furthermore,
another indicator - the total number
of non-employed persons in the co-
untry could also contribute to more
realistic estimation of the youth un-
employment problem, as it compri-
ses both unemployed and inactive
individuals, implying that the youth
still engaged in the process of edu-
cation (and not registered on the la-
bour market) is comprised within
this indicator.

The aforementioned is of partic-
ular importance for the Republic of
Macedonia, given that the signifi-
cant share of the young persons from
both age groups is still in the pro-
cess of education. Therefore, along
with the analysis of the youth un-
employment aging 15 to 24, we con-
sider necessary to focus on the un-
employment problem of the young
population aged 25 to 34, as this
group provides insight into the real
problems of young people to find
employment after completing the
education process, given the long-
term unemployment in the country.

4 Youth unemployment ratio is calculated as the
number of unemployed persons aged 15 to 24
divided by the total population of the same age
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1. HeBpaboteHocT Ha MnaguTe
Bo Penybnuka MakeaoHuja
— NOCTOjHU COCTOjOU

Co uen fga ce ngeHTUduKysa on-
aToT 1 KBANMTETOT Ha PacronoXu-
BUTE YOBEYKN PECYPCU HA MaKe[oH-
CKMOT nasap Ha Tpyad, METOAONOLLKK-
OT MpuCTan BKIy4yBa npernes Ha ak-
TUBHOCTA Ha MnaguTe, HeBpaboTeHo-
CTa Ha MraguTe 1 ONropoYyHaTa He-
BpabOTEHOCT Ha Mnagute BO Nepuo-
pot 2000-2012. Kako wTo npeTxogHo
HarnoMmeHaBMe, (OOKyCOT e Ha Hacere-
HMETO Ha Bo3pacT 15-34 roamHu, aHa-
NN3MPaHO MpeKy NEeTroaULLHN Tpynu
(15-19; 20-24; 25-29 n 30-34).

AKTMBHOCT Ha MnaguTte. Crnopep
AHkeTtaTta 3a paboTHa cuna, BO ne-
puogot 2000-2012 roamHa, BKYNHOTO
pabotocnocobHo HaceneHue (15-64)
nopacHano 3a 117.115 nuua unn 3a
8.7%, nopeka HaceneHNeTo Ha BO3-
pact 15-29 roguHu ce Hamanuno 3a
5.207 nuua unm 3a 1.1% (Tabena 1).
AHanManpaHo NpeKy NeTroauLLIHKN rpy-
M1, OBa e Nepuvoz, Ha HamanyBame Ha
HaceneHneTo Ha Bo3pacT 15-19 roam-
HU (-12.8%), Aoaeka kaj opyrnte Bos-
pacHuW rpynu € peructpypaH nopact
of 0.8% (20-24%), 9.8% (25-29) un
9.3% (30-34). OBvie npomeHm bea npu-
APYXXEHN CO HamaryBake Ha y4ecT-
BOTO Ha neTroauwHuTe rpynu 15-19 n
20-24 BO BKYMHOTO paboTocnocobHo
HaceneHue (15-64) Bo 3emjata. OBa
noKaxkyBa Jeka NpunnBoT Ha Mnaga
paboTHa cuna Ha nas3apoT Ha Tpy4

1. Youth unemployment
in the Republic of Macedonia
— state of affairs

In purpose of identification of the
scope and quality of the available
human resources on the Macedonian
labour market, the methodological
approach used includes review of the
youth activity, youth unemployment
and youth long-term unemployment
in the period 2000-2012. As previ-
ously mentioned, the focus group in-
cludes the population aged 15-34,
analysed through five-year age gro-
ups (15-19; 20-24; 25-29 and 30-34).

Youth activity. According to the
Labour Force Survey, the total wor-
king-age population (15-64) incre-
ased by 117115 persons or 8.7% in
the period 2000-2012, while the po-
pulation aged 15 to 29 years decre-
ased by 5207 persons or 1.1% (Table
1). Observed through five-year age
groups, this was a period of redu-
ction for the population aged 15-19
(-12.8%), while other age groups regi-
stered an increase of 0.8% (20-24),
9.8% (25-29) and 9.3% (30-34). The-
se changes were accompanied by
decrease of the share of the five-year
age groups 15-19 and 20-24 in the
total working-age population (15-64)
of the country. This indicates that the
inflow of the young labour force on
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Beke e BO pasa Ha HamanyBawe, a
noBseke of W3BECHO e [Jeka Taa ke
NPOJOITHKN BO UAHVHA 3apagy UHTEH-
3VBHMOT NPOLEC Ha aemorpadcko cra-
peemne BO 3emjaTa. [okpaj Toa, cTan-
KUTE Ha aKTUBHOCT Ha HaCeneHneTo
Ha Bo3pacT 15-19 n 20-24 (yyecTBO
Ha aKTUMBHOTO BO BKYMHOTO Hacene-
HWe 0 UCTa BO3PacT) UCTO Taka Ce Ha-
Manure BO aHanuavpaHuoT nepuog,
NOKaXyBajkn Aeka 3HauuTeneH aen
o4 MragoTo HaceneHue (15-24) cta-
Han HeakTmeeH. OBa BO roniema Mepa
ce JOMMKM Ha BKIy4YeHOCTa Ha MHO-
3MHCTBOTO Of Mfagara nonynauuja
BO pedoBHMOT obpas3oBeH npolec,
LUTO 3HAYM [eKka Taa He ce perncTpu-
pa Ha NasapoT Ha TPYAOT.
[poMeHuMTE LITO M QUCKyTUPaBME
rnorope ce ce nHTeH3nempaa og 2008
rogmHa HaBamy, Co BOBE/lyBaks-€ Ha 3a-
[OMKMTENHO cpeaHo 0bpasoBaHme BO
3emjata, LUTO pe3ynTupaLle Bo nopact
Ha HEaKTMBHOTO HaceneHue Ha BO3-
pacTt 15-19 roguHun, koe Bo 2012 roam-
Ha n3Hecysa 88.6% of BKynHOTO Hace-
neHve Ha Taa Bo3pacT. /cTo Taka, cTa-
MKUTE Ha YN1C BO BUCOKOTO (Tepumjap-
HO) obpa3oBaHue ce sronemuja. Crio-
pen OpxaBHMOT 3aBoA 3a CTaTUCTU-
ka, BO akagemckumTe roguHm 2004/2005 v
2005/2006 Bo BMCOKOTOOOpa3oBaHme
ce 3anuwane 24.9%, ogHocHo 24.3%
O[] BKYMHOTO HaceneHne Ha cooaBeT-
Hata Bo3pacT. [ocne Toa cnegelue 6p3
pacT Ha BKYMHWTE CTanKu1 Ha ynmc Kou
n3Hecysaa 28.7% (2006/ 2007), 32.6%
(2007 /2008), 32.5% (2008 /2009) n

the labour market has entered into a
declining phase, which is likely to
continue in the upcoming period due
to the intensive demographic ageing
process in the country. In addition,
the activity rates of the population
aged 15-19 and 20-24 (share of the
active in total population of the same
range) has also decreased in the
analysed period, denoting that signif-
icant part of the young population
(15-24) becomes inactive. This is
largely attributable to the full-time in-
volvement of the majority of young
population into the education pro-
cess, implying that they do not regis-
ter at the labour market.

The changes discussed above
were intensified since 2008, with the
introduction of the compulsory sec-
ondary education in the country, re-
sulting into increase of the inactive
population aged 15-19 up to 88.6%
out of the total population of the same
age in 2012. The enrolment into the
tertiary education also increased.
According to the State Statistical Of-
fice, the share of the Macedonian
age cohort enrolled in tertiary educa-
tion in the academic years 2004/2005
and 2005/2006 was 24.9% and
24.3%, respectively. Rapid growth of
the gross enrolment rates followed
afterwards, and they amounted up
to 28.7% (2006/2007), 32.6% (2007/
2008), 32.5% (2008 /2009) and
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29.8% (2009/ 2010).5 Kako LTo Hage-
[0BME, OBa NpUAOoHece 3a 3roremyBsa-
K€ Ha YAENOT Ha HEaKTUBHOTO Hace-
nexHve Ha Bo3pacT 20-24 roguHun BO
BKYMHOTO HacesieHne Ha Taa BO3pacT,
koj Bo 2011 rogmHa Koj n3HecyBsalle
50.2%.

Cenak, 3abenexuTtenHa HeakTue-
HOCT BeLLe pervcTpupaHa 1 kaj apyrv-
Te Bo3pacHu rpynu (21.9% n 16.4% Bo
2012 3a BospacHuTe rpynu 25-29 u
30-34, cooaBeTHO), MOKaXKyBajku Aeka
okony 1/5 of HaceneHneTo LWTo Npu-
nara Ha rmaBHUTE BO3pACHM rpynu Ha
nasapoT Ha TPyOoT He e akTnBHo. OT-
Tamy, HE3aBUCHO Of BIWjaHNETO Ha
o0bpa3oBHUTE pechopmum, NOPACTOT Ha
HEaKTMBHOCTa Ha MraguTe Moxe aa
ce NnoBp3e 1 CO OrpaHNYEHNTE MOXHO-
CTW 3a Haorawe Ha pabota. Cnopeq
MOT, npoce4YHNOT BpEMEHCKMN NEPOA
notpebeH 3a mnagute Bo Penybnuka
MakenoHvja aa Hajgat ctabunHa uinm
paboTa co koja ce 3a40BOSHN U3He-
cyBa 72.6 meceuy unm 6 roouHn.® Oga
€ NpunnMYHo obecxpabpyBayky 3a MHO-
ry mnagw nyre, Ho BOe4HO ce MoTBp-
[lyBa CO BWUCOKUTE CTarnku Ha HeBpa-
6oTEHOCT Ha MnaguTe BO 3emjata.

HeepabomeHocm Ha mnadume.
Cnopep AHkeTaTa 3a paboTHa cuna,
BKYMNHWOT 6poj Ha HeBpaboTeHun nuua

5 Verica Janeska, Higher Education Reforms and
Graduate Unemployment in the Republic of Macedo-
nia, ,Economic development®, Journal of the Insti-
tute of Economics — Skopje (60 years 1952-2012),
Year.14, No. 1/2012, ctp. 39-58.

6 Global Employment Trends for Youth 2013: A gen-
eration at risk, International Labour Organization,
2013, ctp. 60

29.8% (2009/2010).° As discussed,
this has contributed to the increase
of the share of the inactive population
aged 20-24 up to 50.2% out of the
total population of the same age in
2011.

Nevertheless, notable inactivity
has been registered in the other
age groups (21.9% and 16.4% in
2012 for the age group 25-29 and
30-34, respectively), indicating the
about 1/5 of the population that be-
longs to the core cohorts of the la-
bour market is not active. There-
fore, apart of the impact of the ed-
ucational reforms, the increase in
inactivity of the youth could be also
rela- ted to the limited opportunities
for job finding. According to ILO, the
average duration for the youth to
find stable and/or satisfactory job in
the Republic of Macedonia is 72.6
months or 6 years.® This is rather dis-
couraging for many people, but also
confirmed with high rates of youth
unemployment in the country.

Youth unemployment. Accord-
ing to the Labor Force Survey (LFS),
the total number of unemployed per-

5 Verica Janeska, Higher Education Reforms and
Graduate Unemployment in the Republic of Macedo-
nia, ,Economic development*, Journal of the Insti-
tute of Economics — Skopje (60 years 1952-2012),
Year.14, No. 1/2012, pp. 39-58

6 Global Employment Trends for Youth 2013: A gen-
eration at risk, International Labour Organization,
2013, ctp. 60
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Ta6ena 1. Hacenexue Ha Bo3pacT 15-34 (No NeTroguLLIHM rpyni)
Bo Penybnvka MakegoHuja cnopes eKOHOMCKa akTUBHOCT.

A Hi
2000 | 2003 | 2005 | 2007 | 2000 [ 2011 | 2012 m]m[zﬂnﬁjm[i_mimn[mlz
Brysmo macesemme ¥uecrno o % (Exymmo=100.0)
Bryna
o 1346921 1388600 1416744 | 1432852 1439483 | 1454732 1E+06|100.0| 100.0| 100,0| 100,0 100,0|100,0( 100,0
(15-64)
15-19 | 164941 166481 161571 161919] 157418 152468| 143 798| 122| 120| 11.4] 113 109] 105 98
2024 158546 165470 164907 164453 165044| 162405 159862 11,8 119| 116 11,5 115 112 109

25-29 149738 159826 158314| 159736 162529 164577 164358) 11,1 1L5| 112 11,1 1L3| 1.3 1L2
30-34 146187 151400 149779 154275 154028| 156817| 159832| 1092 109 106 108 10,7 108 109

o of mcra ¥
Bxyna
o 804049 850900 860027 B899257| 921055| 933389 935260| 59,7 61,3| 60.7| 62,8 640 64,2| 63,9
(15-64)
15-19 28879 25677 23360 28937 22282 20270 16368] 175 154| 145 179) 142 133] 104
20-24 92765 91476| 83920 B8110| 90713 80826 85521 585| 553| 509 536 550 498 535

2529 109146 121154] 115578 120806 125959 129859 128411| 729| 758 730| 756| 77.5| 7892 781
3034 112468 120100 116741 124921 123856| 122000 133 681| 769| 793| 779 B10| 204 7792 836

Hea - ¥wecTho (Eo %) Ha NEAETERNOTO EO

BEyREOTO o mCTa P
Bryna

o 542872| 537700| S556717| S533595| S18428| 521343 S528777| 40,3| 38,7| 39,3 37,2 36,0 358| 36,1
(15-64)

15-19 136062 140804 138211 132982 135136 132198 127430| 825 B4.6| 855| B21| 858 B6.7| B86
20-24 65781 73904 BO9RT T6E3143 T4331 B1579| 74341 415 447 491| 464| 450 502 465
2529 40592 3B67Z| 42736 38930 36570 34718 35947| 271 242| 270| 244 225 211| 219
30-34 33719 31300 33038 20354 30172 34718 26151| 231 20,7| 221| 190 196 221| 164
Hanop: Mpesmscn mapoy = crarscraca ma Peryb ME ja, Cr=x mperacy: = X}

crarmcraxs, Anxera za paboraa cama, 2000, 2003, 2005, 2007, 2009, 2011, 2012 {(www_stal gov.mk).

Table 1. Population aged 15-34 (by five-year groups)
in the Republic of Macedonia, according economic activity

Absolute values Indicators
2000 | 2003 [ 2005 | 2007 | 2000 [ 2011 | 2012 |2000]2003]2005[2007 200020112012
Total population Structure (in %0), total=100,0
:;""' | 1346921 1388600 1416744) 1432852| 1439483/ 1454732 | 1E+06{ 100.0 1000/ 100,0|100.0 100.0] 100.0|100.0

15-19 164941| 166481 161571 161919] 157418| 152468| 143 798] 122 12.0] 11.4] 113 109] 105] 98
20-24 158546 165470| 164907| 164453 165044| 162405| 1598621 118 11.9) 116 115 11.5] 112| 1009
25-20 149738 150826| 158314| 159736| 162529 164577| 1643581 111 11,5 112 111 11.3] 11.3| 112
30-34 146187| 151400| 149779| 154275 154028 156817| 1598321 1009| 102 10.6] 108 107] 10.8] 100

Share (in %) of active in total population

Active population (labour force)
of the same age

Total

(15-64) 804049| 850900| 860027 899257 921055| 933389 | 935260| 59,7| 61,3| 60,7| 62,8| 64,0] 64,2| 63,9
15-19 28879| 25677| 23360| 28937| 22282 20270| 16 368] 175 15.4| 14,5| 179 142] 133| 114
20-24 92765 91476 83920 88110 90713 80826| 85521] 58,5| 55.3| 50.9| 53,6] 55.0] 49.8| 535

25-29 109146 121154| 115578| 120806| 125959 120859 128411) 729| 75.8| 73.0| 75.6| 77.5] 78.9| 78.1
30-34 112468| 120100| 116741 124921 123856| 122099 133 681] 76.9( 79.3| 77.9| §1.0| 80.4] 77.9| 836
Share (in %o) of inactive in total

population of the same age

Inactive population

Total
(15-64) 542872 S537700| 556717 533595 518428 521343 | 528777 403| 38.7| 393| 372| 36,0] 358 36.1

15-19 136062 140804 138211 132982| 135136 132198| 127430] 82,5 84.6| 85.5| 82.1| 85,8] 86,7| 886

20-24 65781 73994 80987 76343 74331 81579 T4 341 41.5| 44.7| 49.1| 464| 45.0| 502| 46,5
25-20 405921 38672 41736 38930 36570 34718| 35047) 27.1| 24.2| 27.0| 244| 22.5] 21| 219
30-34 337191 31300] 33038 29354| 30172 34718| 26151) 23,1| 20,7| 22.,1| 19.0] 19.6] 22,1| 164

Source: State Statistical Office of the Republic of Macedonia, Statistical Review: Population and social statistics. Labour
Force Survey, 2000, 2003, 2005, 2007, 2009, 2011, 2012 (www.stat.gov.mk)
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Ha Bo3pacT 15-24 3abenexa 3HaunTe-
neH nopact og 20.7% Bo nepuogot
2000-2003, npocrnegeH co nag of
9.7% Bo nepuogot 2005-2012. lNo-
CriefoBaTeniHo, OBa pesynTupalle Bo
3roniemyBats€ Ha BKYMNHWOT 6poj Ha He-
BpaboTeHu nnua 3a 30 971 unm 11.8%
Bo 2012 roguHa cnopeaeHo co 2000
rognHa. Bo ogHoc Ha aHanuanpaxute
neTroguwwHm rpynum (15-34), cekoja oa
HUB 3abenexa HamarnyBah€e BO Nepu-
opot 2000-2012 roguHa Koe ce aBuxke-
Lwe Bo paHr og 1.6% 0o 45.2% 3a Bo3-
pacHuTe rpynu 25-29 n 15-19, coop-
BETHO.

Kako wwto ce rnena o Tabenarta 2,
cTankuTe Ha HeBPabOTEHOCT Ha Mna-
anTe Ha Bo3pacT 20-24 n 25-29 rogu-
HW Ce MOLLUHE BMUCOKW 1 OOCTUTHyBaaT
53% v 45.1% Bo 2012 roguHa, cooa-
BeTHO. Co ornea Ha gonroTpajHocTa
Ha npouecoT Ha 6apane Ha paborTa,
Bo Tabenara 2 ce BKIy4eHu 1 NogaTo-
LM 3a HaceneHneTo Ha Bo3pact 30-34.
Crankara Ha HeBpabOoTEHOCT 3a OBaa

sons aged 15-64 registered signifi-
cant increase of 20.7% in the period
2000-2003, followed by decre- ase
of 9.7% over the period 2005-2012.
Implicitly, this has resulted in in-
crease of the total number of unem-
ployed persons by 30791 or 11.8% in
2012 compared to 2000. In terms of
the analysed five-year age groups
(15-34), there has been a decrease
in each of them, ranging from 1.6%
to 45.2% over the period 2000-
2012 for the age groups 25-29 and
15-19, respectively.

As evident from the Table 2, the
unemployment rates of youth aged
20-24 and 25-29 are rather high,
amounting to 53.0% and 45.1% in
2012, respectively. Given the longe-
vity of job-seeking process duration,
the Table 2 includes data on the po-
pulation aged 30-34. The unemploy-
ment rate of this category was 29.6%
in 2012, providing input for discus-

Tabena 2. HeBpaboTeHo HaceneHue Ha Bo3pacT 15-34 (No NeTroguLHu rpyniu)
Bo Penybnuka Makegonuja, 2000-2012 roguHa

20000 2001 2002] 2003] 2004] 2005 2006 2007] 2008] 2009 2010 20m] 2012
Bpoj ma meepaGorenn

Brynmo | 261711] 263196] 263483] 315900] 309286] 323934 321275] 316905] 310409] 298874] 300439 294963] 292502
15-19 | 17536) 18818 16601| 17100 17347| 14833 18051| 18114 14695 12724 12210) 11883| 9605
2024 | 55275 55178| 50747 50900 52548| 52364| S51554| 49443 50067 49532 44903 43988 45325
2529 | 54206 51464) 49164 61500 55523| 54208 52058 51311 50244 47520 51268 52756 53332
3034 | 40451 43195) 40358 51700 45186 46522 43492 45175 42845 40949| 40056 30444 30521

Cranen wa weppaboremocr (%)

Biyomo | 32,2 30,5 31,9] 367 72| 37,3] 360 349] 33,8] 32,2] 32,0 314 a1
15-19 60,7 57,6 60,2 66,6 718 63,5 64.0 6.6 56.8 57.1 593 58.6 587
2024 506 557 5718 655 625 624 84| 561 562] 546 523] s544] 530
2529 207 441] 480 508 494] 470 449 425 403 377] 394 406 415
30-34 360 360 362] 430 400 399 365 362 350 331 314[ 301] 296

Hssop: /iy 4BOJ 34 CIZ Ba Perybmaea M: ja, Cra mperacy: H H comnmj T2

|Anxera 3a pafiorna cuma, 2000, 2003, 2005, 2007, 2009, 2011, 2012 (www.stat gov.mk).
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kateropuja Bo 2012 roanHa nsHecysa
29.6%, WTO faBa OCHOBA 3a [AUCKY-
Cuja noBp3aHa Co AONropoYHaTa He-
BpaboteHocT. CymmpaHo, y4ecTBOTO
Ha HeBPabOTEHOTO HacerneHme Ha BO3-
pacT 15-34 roavHW BO BKYMHOTO HEBpPa-
6oTeHO HaceneHme BO TEKOT Ha aHanu-
3VpaHWOT nepuog, 1 Nokpaj TpeHaoT
Ha HamarnyBatse, beLue 1 ocTaHa MOLL-
He BMCOKO (64% Bo 2000 roguHa n
50.5% B0 2012 rogmHa).

[onropoyHa HeBpabOTEHOCT U Kpe-
npare Ha paboTHu mecTa. Kako Lwto
Gelle HaBedeHO NPETXOQHO, MOXHO-
CTUTe 3a Haorake Ha pabota Bo Peny-
6rvka MakegoHuja, Bo ogHoc Ha 6pau-
HaTa v niecHoTujata, Moxe Aa ce gedm-
HUpaaT Kako NPUSIMYHO OrpaHNYEHMN.
Bo 0BOj KOHTEKCT, eqHO of rnmaBHUTE
obenexja Ha nasapoT Ha TPy4OT BO
Penybnuka MakenoHuvja e Jonropoy-
HaTa HeBpaboTeHocT (Tabena 3).

Bo Tabenarta 3 e nsocraBeHa BO3-
pacHata rpyna 15-19, co orneg Ha ro-
nemarta cTanka Ha HeaKTMBHOCT Ha

sion related to long-term unemploy-
ment. Summarized, the share of the
unemployed population aged 15-34
in the total unemployed population
over the analyzed period was partic-
ularly high and reached 50.5% in
2012, despite the declining trend from
64% in 2000.

Long-term unemployment and
job creation. As noted above, the
prospects of finding a job in the Re-
public of Macedonia could be defi-
ned as rather limited in terms of
promptness and easiness. In this
context, one of the main features of
the labour market in the Republic of
Macedonia has been the long-term
unemployment (Table 3).

In the Table 3, the age group
15-19 has been omitted, given the
significant rate of labour market in-
activity of this group, attributable to
their involvement into the education
process. The analysis of the other

Table 2. Unemployed population aged 15-34 (by five years groups)
an unemployed rates (%) in the Republic of Macedonia, 2000-2012

20000 2001 2002] 2003 2004] 2005 2006 2007 2008] 2009] 2010] 20m] 2012
Total | 261711| 263196| 263483 315900] 309286| 323934| 321275 316905| 310409 298874] 300439 294963] 202502
1519 | 17536 18818 16601] 17100] 17347] 14833 18051 18114] 14695 12724 12210] 11883) 960s
2024 | 55275 55178 50747 50900 52548 52364| 51554 49443 50067 49532 44003) 43988| 45325
2520 | 54206| 51464| 49164 61500| 55523| 54298 52958 S1311) 50244 47520) 51268 52756 53332
3034 | 40451| 43195 40358 51700 45186 46522 43492) 45175 42845) 40949 40056 39444 30521

Unemployment rates (%)

Total | 32,2] 30,5 31,9 36, 372 73] 36,0] 349 33,8 322 320 31,4 310
1519 607 576 602 666 728 635 640 626 568 571 593 586 587
2024 | 596 557 578 655 625 624 584 561 562 546| 523 544 530
2520 97| 41| 80| s08] 494 470 mo] as[ a03] 377 304 06| a5
30314 | 360 360 362| 430 400] 399 365 362| 350 331 314 301 296
Sonrce: State Statistical Office of the Republic of Macedonia, Statistical Revicw: Population and social statistics, Labour Foree Survey,
2000, 2003, 2005, 2007, 2009, 2011, 2012 (www.stat.gov.mk)
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Tabena 3. HespaboteHo HaceneHve Ha Bo3pacT 20-34 (N0 NeTroguLLHN rpynu)
Bo Penybnuka MakefoHwja, cnopeq BpemeTpaeke Ha HeBpaboTeHocTa

2000 | 2003 | 2005 | 2007 | 2009 | 2011 | 2012 | 2000 | 2003 | 2085 | 2007 | 2009 | 2011 | 2012
Brynuo (20-34)

Beysmo | 149932] 173100] 153184] 145028] 138001 136188] 138178] 100.0] 100,0] 100.0] 100,0] 100,0] 100,0] 1000

To 11

ccenm 23644| 20000 18744 23672 27397| 20184 28551 158 12,1| 122| 16,2| 199 214 207

12-23

neecems 19665 17400| 17119| 17458| 18626 18801 20388| 131 101| 11,2| 12,0| 135 138 148

2-3

17655 24700| 18659 16813| 15612 16411 19681| 11,8) 14,3 122| 11,5 113 121| 142

4 romemm | 88968 110200) 98660 87986 76366\ 71792 69557| 593 63.7| 644 603 553| 527 503
20-24

Brysmo 55275  59000| 52364 49442 49532| 43988 45328 100.0) 100.0| 100.0| 100,0| 100.0| 100.0| 1000

Tlo 11

ecenE 12205 ©9500| 8773| 10399| 12920 13504 11508 222| 159| 168 210| 261 307 254

12-23

ecenm 12454) 9700| 9345 9902| 9626 8233 10029 225| 162| 17,8 200 194 187 221

2.3

ropmn 10863 14200| 10772| 9355 8470 6993 8616\ 19,7 23,7| 20,6 189 17| 159 190

4 romemm | 19662 26500 23473 19786 18515 15258 15172 35,6 442 448 40,0 374 347 335
25-29

Bxysmo 54206 61500 54298 51311 47520( 52756 53332 100,0) 100,0) 100,0) 100,0| 100.0) 100,0 108,0

Tlo 11

ecenm 7949| 5800| 5829| 8950 8903 9983 10566| 147 94| 107| 17.4| 187 189 198

12-23

mccoE 4791| 5300| 5308| 4374| 5447 7704 7014 38 86| 98 85 1L5 146 132

2-3

ropema 3829| 7300| 4924 4875| 4586 6358 7208 71| 119 91| 95 97 121 137

4 romemm | 37637| 43200 38235 33112 28585\ 28711 28453| 694 702| 704| 64,5 602| 544 534
30-34

Brysso 40451| 51700 46522 45175) 40949] 39444] 39521 100,0] 100.0) 100,0| 100.,0] 100.0] 100,0] 100.0

Mo 11

mocomm 3400 5600) 4142| 4323|5574 5697 6477 84 108 89 96| 136 144 164

12-23

necemE 2420 2400| 2466 3182 3553 2864 3345 60 46| 53| 70| 87 73 85

2-3

rommmn 2963 3200) 2963 2583| 2556 3060 3767 73| 62| 64| 57 62 78 95

4 ropeem | 31669| 40500) 36952 35088| 29266 27823 25932\ 783| 783| 794| 77| 7L5| 705 656

[Hssop: Jipmanen sasop sa cra na Pemry M anja, Craracraaxa operne: H H i cra

IAmrm sa paboraa cana, 2000, 2003, 2005, 2007, 2000, 2011, 2012 (www.stat gov.mk).

OBaa rpyna 3apagy HejavHaTta BKIy-
4YeHOCT BO 06pa3oBHMOT npouec. AHa-
nm3arta Ha gpyrute BO3pacHu rpynm
MoKaxyBa HaMaryBaH-e Ha anconyT-
HMOT 6poj Ha HeBpaboTEHN NMUa Ha
Bo3pacTt 20-34 rogunHu 3a 11754 unn
3a 7.8% B0 2012 cnopeaeHo co 2000
roAmHa, LUTO Ce AOMKMN Ha HamanyBa-
H-ETO Ha paboTHaTa cuna Ha Bo3pacT
20-24 (Tabena 1). HesaBucHo o Toa,
CTpYKTypaTa Ha HeBpaboTeHocTa Cro-
peq BpeMeTpaeHEeTO He Ce NPOMEHW-
na ApacTU4HO BO CMIOMEHaTMUOT ne-

age groups indicate decrease of the
absolute number of unemployed per-
sons aged 20-34 by 11754 or 7.8%
in 2012 compared to 2000, implicit
to the decrease of the total labour
force (20-24) (Table 1). However, the
structure of the unemployment with
regards to the longevity have not
changed dramatically over the pe-
riod, as the unemployment for 4 or
more years dominates in the total un-
employment of persons aged 20-34,
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Ta6ena 3. Unemployed population aged 15-34 (by five years groups)
in the Republic of Macedonia, according unemployment duration

2000 | 2003 | 2005 | 2007 | 2009 | 2011 | 2012 | 2000 | 2003 | 2005 | 2007 | 2000 | 2011 | 2002
Total (20-34)
[rotar 149932] 173100] 153184] 145928] 138001] 136188] 138173 1000] 1000 1000] 1000] 1000] 1000] 1000]
Up to 11
months | 23644 20000| 18744| 23672| 27397| 20184| 28551| 158 121] 122 162 199 214| 207
12 23
months 19665| 17400| 17119| 17458 18626| 18801 20388| 131 101| 112| 120 135 138 1438
b 3years | 17655 24700 18659 16813 15612| 16411] 19681 118 143 122| 115 113 121] 142|
years | 88968| 110200 98660 87986 76366 71792| 69557] 93| 637| 614] e03| 553 s527| s03
20-24
[rotar 55275 59900 52364] 49442 49532] 43988 45328 1000 1000 100,0] 1000 100,0] 1000 1000
Up to 11
months | 12205| os00| 8773| 10399| 12020| 13504| 11508| 222| 159 168 210| 261| 307 254
1223
months | 12454| o700| 9345| 9902| 9626| 8233 10029| 225 162 178 200 194 187 221
D 3years | 10863 14200| 10772| 9355| 8470| 6993 8616| 197 237| 206 189 171| 159 190
4 years 19662| 26500 23473| 19786| 18515| 15258| 15172] 356 442 a48| 00| 374 347 335
25-29 |
[rotar 54206] 61500] 54298 51311 47520 52756] s333z] 1000 100,0] 1000 100,0] 1000] 100,0] 1000]
Upto 11
fh 7949| s800| s820| 89s0| 8903| 9983| 10s66| 147 94| 107| 174| 187 189 198
1223
months 4791| 5300\ 5308| 4374| 5447| 7704| 7014 88| 86| 98 85 115 146 132
p3years | 3829| 7300| 4924| 4875| 4s86| e358) 7208] 71| 19| 91| 95 97| 121| 137
tyears | 37637| 43200 38235| 33112| 28585| 28711| 28453| 694] 702 704| 615 602 514| 534
30-34
[rotar 40451] 51700 46522] 45175 40949 39444 39521] 1000] 1000 100,0] 1000 1000 100,0] 100,0
Up to 11
months 3400| s600| 4142| 4323| s5574| se97| ea77| 84| 108 89 96| 136 114| 164
1223
months 2420\ 2400 2466| 3182 73s553| 2864 3325 60| 46 53| 70| 87 I3 85
b 3years | 2063 3200| 2063| 2583| 2556| 3060| 3767| 73| 62| 64| 57| 62| 78 95
iyears | 31669 40500 36952 35088 29266 27823| 25032 783| 783 794| 777] T15| 705 656
State Statistical Office of the Republic of Macedonia, Statistical R Population and social statistics,
Eﬁl’ome&n’vey 2000, 2003, 2005, 2007, 2009, 2011, 2012 (sesvw.siat gov-mk)

pvoa, 0OAHOCHO HeBpaboTeHocTa of 4
M noBeke roguHy npeosnagysa BO
BKyMnHaTa HeBpaboTEHOCT Ha nuuarta
Ha Bo3pacT 20-34 roauHun 1 ce OBMXN
oa 59.3% Bo 2000 oo 64.4% Bo 2005
roavHa, no LwTo crneam N3BeCHO HaMa-
nyeane 1 Bo 2012 roguHa usHecysa
50.3%. [dokonky ce aHanuaupa cno-
pea NeTroAuLLIHN rpynu, SONropoYHa-
Ta HeBpabOTEHOCT MOBTOPHO Npeo-
BnagyBea, CO Toa LITO Ce U34BOjyBa
Bo3pacHara rpyna 30-34 roguHu kage
y4eCTBOTO Ha HeBpaboTeHu 4 1 nose-

ranging from 59.3% in 2000, up to
64.4% in 2005 and down to 50.3% in
2012. In terms of five-year age gro-
ups, long-term unemployment also
dominates, with notably high share in
the total unemployment of the age
group 30-34 ranging from 78.3% in
2000 up to 79.4% in 2005 and down
to 65.6% in 2012.

The indicators are truly alarming,
confirmed with limited job creation in
the country. According to the State
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ke roguHu ce aBwxu of 78.3% BO
2000, 79.4% Bo 2005 n 65.6% BO
2012 roguHa.

WHoukaTopute ce HaBUCTMHA ana-
PMaHTHW, a ce NoTBpAyBaaT Co orpa-
HWYEHOTO Kpenpare Ha paboTHN Me-
cTa Bo 3emjata. Crnopen [OpxaBHMOT
3aBOf 3a CTaTUCTUKa, CcTankata Ha
cnoboaHun paboTHM MecTa BO NPBUOT
kBapTan o 2013 roamHa n3Hecysana
1.11% of BKynHUTE MOMOSIHETU pa-
60THM MecTa HacnpoTtu 1.74% BO w1c-
TMOT Nepuoa MuHaTaTa roauHa.’ Bo
anconyTHv 6pojku, BKYNHUOT Bpoj Ha
MocTojHW paboTHW mecTa Bo Peny6-
nuka MakepgoHwja nsHecysan 418311
BO nepwogoT JaHyapu — Mapt 2013,
a 6bune peructpupanHn 4692 cno-
6oaHn paboTHn MecTa. lNornegHato
cnopep aejHoctu, npepaboTyBaykarta
nHoyctpuja ancopbupana okony
22.3% op BKyNHWTE MOMOSHETU pa-
60THM MecTa, Joaeka jaBHaTa agmu-
HUCTpaumja, 0bpa3oBaHWETO, 30paB-
CTBOTO ¥ ogbpaHaTta umare ygen og
27.8%. Bo ogHoc Ha ornaceHuTte rno-
3uuuu, okony 30% oa paboTHuTe me-
cTa bune Bo npepaboTyBaykata UH-
nyctpuja, nogeka 50% 6une op obna-
CTa Ha eNeMeHTapHUTE 1 3aHaeTyn-
CKATE 3aHMMaha, T.e. 3a UCTUTE He
Gune noTpebHM MOBUCOKN HMBOA Ha
obpasoBaHue. Mako cTankara Ha cro-
60aHM paboTHM MecTa € penaTtuBHO
mara v nokaxxysa TeHaeHuyja Ha ona-
rake, NoTpebHo e aa ce HanoMmeHe
[leKa Taa He ce oHecyBa LIENOCHO Ha

7 [pxaBeH 3aBog 3a ctatucTuka, CoonwTeHue:
CnobogHu paboTHy MecTa 3a NPBOTO TPUMeECeYje of
2013 roguHa, 6p.2.1.13.15, Ckonje, jyHn 2013, gocran-
Ho Ha http://www.stat.gov.mk/pdf/2013/2.1.13.15.pdf

Statistical Office data, job vacancy
rate in the first quarter of 2013 has
been 1.11% out of the occupied posts
against 1.74% in the same period a
year earlier.” In absolute terms, there
were 418 311 existing jobs in the Re-
public of Macedonia, while the job
vacancies amounted 4692 in the pe-
riod January-March 2013. In terms of
activities, the manufacturing industry
absorbed about 22.3% of the total
occupied posts, while public admin-
istration, education, health services
and defense had share of 27.8%. With
regards to the announced positions,
about 30% of the posts were in man-
ufacturing industry, while 50% rela-
ted to elementary occupations and
craft skills, i.e. not related to higher
levels of education. Although the job
vacancy rate is rather low and shows
tendency of declining, it has to be
noted that it does not fully refers to
creation of new posts, but to the ful-
fillment of emptied existing posts, as
well. Therefore, we could point out
that job creation in the Republic of
Macedonia is rather limited, impos-
ing stress on the job-seekers with re-
gards to their competitiveness on the
labour market and needs for further
education, while at the same time the
value of the human capital shrinks.

7 State Statistical Office, Job Vacancies in the first
quarter of 2013, No. 2.1.13.15, Skopje,

June 2013, available at
http://www.stat.gov.mk/pdf/2013/2.1.13.15.pdf
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Kpevpame Ha HoBM paboTHU MecTa,
TYKY, UICTO Taka, U Ha UCnpasHeTn noc-
TOeYkn paboTHu mecta. OTTamy, Mo-
Xeme [a 3aknyymme [eka Kpeupa-
HETO Ha paboTHM MecTa Bo Penybnu-
ka MakegoHuja e NpunM4HO orpaHu-
YyeHo, WTo BapatenuTte Ha paboTa ru
CTaBa BO MOLLUHE HEMOBOSIHA CUTYya-
LiMja BO OOHOC Ha HMBHATa KOHKYPEH-
THOCT Ha Na3apoT Ha TPyZAoT M noTpe-
6aTa og HatamolHO obpa3oBaHue,
[lofeKka, UCTOBPEMEHO, BpeQHOCTa Ha
YOBEYKMOT KanuTarn ce Hamarysa.

CratuctnykmTe NnogaToum npeseH-
TUpaHW Norope ja NoTBpAyBaaT TEXU-
HaTa Ha NpPobremoT Ha HeBpaboTeHO-
cTa Bo Penybnvka MakegoHuja. [mas-
HUTE HAOAM NOKaXXyBaaT AeKa 3Hauu-
TeneH KOHTUHIEHT 04 MakegoHcKaTa
MragvHa € HeaKTMBEH Ha Na3apoT Ha
TpyooT, nocebHo MnaguTe nuua Ha
BO3pacT 15-24 roguHu, LUTO ce OOMMKN
Ha pechopMuTe BO CPEQHOTO U BUCO-
KOTO 0Bpa3oBaHue. Tue ycroswuja Npo-
MeHa BO CTpyKTypata Ha Mmragute
HEeBpPabOTEHM BO KOPUCT Ha Nuuata co
MOBMCOKO 06pa3oBaHne, NPUAPYKeHa
CO NOpacT Ha OYeKyBaraTa Ha Mna-
AuTe fa Hajgat nogobpu n nogobpo
nnateHn pabotHn mecta. Of gpyra
CTpaHa, AONroTpajHOCTa Ha NpoLecoT
Ha 6aparse paboTa, 3aeaHo Cco cTaTu-
CTVUYKWTE NoAaToLM 3a AONropoYHaTa
HEBPabOTEHOCT HE MOXeE [ja Ce O4eKy-
Ba [leKa Ke ro NOTTUKHAT eHTYy3uja3mMoT
Ha BMCOKO obpasoBaHaTa MraguHa,
TYKy Ha oBa Tpeba Ja ce rnefa kako
Ha cepno3eH Npobnem Koj AUPEKTHO
npuaoHecyBa 3a 3Ha4yajHNU eKOHOM-
CKv 1 coumjanHmn gucbanaHcm Bo ap-
XaBara.

The statistical data presented
above signify the importance of the
problem of youth unemployment in
the Republic of Macedonia. The
main findings indicate that consid-
erate contingent of the Macedonian
youth is inactive on the labour mar-
ket, in particular young persons aged
15-24, due to the reforms in the se-
condary and tertiary education. The
latter caused change into the struc-
ture of the young unemployed per-
sons in favour of those with higher
educational levels, which imposes
increase in the expectations of the
youth to find better and well-paid
jobs. On the other hand, the dura-
tion of the process of job-seeking,
as well as statistical data about the
long-term unemployment could not
be regarded as a boost to the en-
thusiasm of the highly educated
youth, but as a serious problem
causing or contributing to major eco-
nomic and social imbalances in the
country.
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2. UmMnnukauumn

oA HeBpaboTeHoOCTa

Ha Mnagute BO
Penybnuka MakeaoHuja

HeBpaboTeHocTa Ha MnaauTe BO
Penybnuka MakegoHuja e MHory KoMm-
MMEKCHO npaLlake WTo Moxe Aa ou-
[le aHanu3nMpaHo of, PasnuyHu rne-
avwTa. Bo Toj KOHTEKCT, AnckycujaTta
3a NPUYUHNUTE 1 NOCNEANLINTE Ha He-
BpaboTeHOCTa Ha Mnagute ce uc-
npenneTysa, 3apagn BVjaHWETO Ha
HeBpaboTeHOCTa Ha HEKOW Of Hej3u-
HUTe getepmuHaHTW. OBOj TPyL Hyau
AMCKyCUja 3a Kay3anHarta noBp3aHoCT
Ha HeBpaboTeHOCTa Ha MnaauTe co
obpa3oBaHNETO, CMpOMaLLITHjaTa, Mu-
rpaunmMTe 1 0gnMBOT HA Miaaum BUCO-
koobpa3oBHWN Kaapu of Penybnuvka
MakepnoHuija.

Ob6pa3zoeaHue u (He)coodeem-
Hocm Ha eewmuHume (keanugu-
KysaHocma). Kako LuTo 6eLue cnome-
HaTOo norope, 06pa3oBaHMeTo (noceb-
HO Ha MrlaguTe) e CYLUTUHCKO 3a 3ro-
neMyBa€e Ha Bpe4HOCTa Ha YoBeu-
KWOT KanuTarn, mefytoa pesynrature
3aBucar of COO[BETHOCTA Ha CTEKHA-
TUTE BELUTMHM BO NMPOLECOT Ha 0bpa-
30BaHMe co nobapyBadkata Ha na-
3apoT Ha TPYZOT, Kako 1 0f, BpemeTpa-
eHeTO Ha npoLecoT Ha bapane pa-
6oTa. Bo oaHoc Ha npBoTO, M3BewTa-
jot Ha MOT ykaxyBa feka ,J0KOrKy
BELUTUHUTE 1 pabOTHUTE MeCTa He Cu

2. Major implications
of youth unemployment
in the Republic of Macedonia

The youth unemployment in the
Republic of Macedonia is a very
complex matter that could be ana-
lyzed from different perspectives. In
that respect, discussion related to
the causes and implications of the
youth unemployment intertwines,
due to the impact of the unemploy-
ment on some of its determinants.
This paper offers a discussion about
the linkages of the youth unemploy-
ment with education, poverty, mi-
gration and brain-drain of the youth
from the Republic of Macedonia.

Education and skill (mis)mat-
ching. As noted above, education
(in particular of youth) is a core for
increase of the value of the human
capital, but the results depend on
the match of the acquired skills in
the process of education with the
demand on the labour market, as
well as longevity of job-seeking pro-
cess. With regards to the former,
the ILO Report states that “skills
and occupational mismatches, which
are also increasing, are in danger of
becoming entrenched, without poli-
cies to re-skill jobseekers —in close
collaboration with the private sector.
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coofBeTCTBYBaar, LITO € Nnojasa Koja
€ BO NopacT, NOCTOM OMacHOCT BaKBO-
TO HecoBrnarawe Aa ce BKOPeHu, J0-
KOMKY Hema MofMTUKKL 3a NpekBanu-
dvKyBare Ha bGapaTtenuTe Ha pabo-
Ta, a BO TecHa copaboTka co npvear-
HUOT cekTop®. MnaguTte Kou ce paH-
NVBY BO OOHOC Ha HECOBMarakeTo Ha
HUBHUTE BELUTUHWU CO paboTHUTE Me-
CTa BKIlydyBaart, npes C&, MInafy XeHu
M MNagu Kou Beke ja UCKycune He-
BpaboteHocTta“.8 Bo Taa Hacoka, BOc-
MoCTaByBaH-ETO Ha COOABETHU 0bpa-
30BHM NOSIMTMKU LUTO KE KOPECTIOHAN-
paaT Ha NONMUTUKUTE Ha NnasapoT Ha
TPYQOT € 0 OrPOMHO 3HayeH-e 3a 3a
HamarnyBawe Ha 6pojoT Ha criyvau
Kora BeLUTMHUTE He CooaBETCTBYBaaT
Ha baparaTta Ha paboTHUTE MecTa.
AHanusaTta Ha KpeupahweTo Ha
MONUTUKMUTE BO CoMeHaTuTe obna-
cTv Bo Penybnuka MakegoHuja oTBo-
pa NpocTop 3a AUCKycuja Aanv osue
MONUTMKM KopecnoHaupaart. NokoH-
KPETHO, BOBEAyBaH-ETO Ha 3a[0IMKM-
TENHOTO cpeaHo obpasosaHme Bo 2008
roguHa, kako u pecopmmTe BO BUCO-
KOTO 0BpasoBaHue KOW 3HAYMTENHO
M 3rofieMmja CTankute Ha ynuc Ha
YHVBEp3NTETUTE, MOBMEKOA MPOMEHM
BO 0Opa3oBHaTa CTPyKTypa Ha paboT-
HaTa cuna. Kako WTo e npukaxaHo
Ha padpmkoH 1, 6pojoT Ha HeBpabo-

8 ILO Press Release of the Report: “Global Employ-

ment Trends for Youth 2013: A generation at risk”,,
2013 http://www.ilo.org/brussels/press/press-re-
leases/WCMS_212981/lang--en/index.htm

Youth who are vulnerable to occu-
pational mismatch include, in partic-
ular, young women and youth who
have already experienced unem-
ployment”.8 In this respect, setting
of proper educational policies that
correlate with the labour market
policies is of great importance for
prevention of massive skills and oc-
cupational mismatches.

The analysis of the policy-mak-
ing practice in the mentioned areas
in the Republic of Macedonia opens
a room for discussion if there is a
mismatching of the policies. More
specifically, the introduction of the
compulsory secondary education
since 2008, as well as reforms in the
process of tertiary education that
have significantly increased the en-
rolment rates at the Universities,
implied changes in the educational
structure of the labour force. As pre-
sented on the Figure 1, the number
of the unemployed persons aged
20-34 with university degree has
significantly increased in the period
2007-2012. This reflects into incre-
ase of the share of the age group
20-34 in the total unemployed with
higher and university degree from
59.8% in 2000 up to 72.2% in 2012.

8 L0 Press Release of the Report: “Global Employ-
ment Trends for Youth 2013: A generation at risk”,,
2013 http://www.ilo.org/brussels/press/press-re-
leases/WCMS_212981/lang--en/index.htm
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TeHn nuua Ha Bo3pact 20-34 co yHu-
BEP3MTETCKO 0Opa3oBaHune BO nepu-
ogot 2007-2012 roguHa 3abenexa
MOLLIHe roriemM nopact. Toa ycrnosw ro-
Nem nopacT Ha y4eCTBOTO Ha BO3pa-
cHata rpyna 20-34 rognHu BO BKyM-
HWOT 6p0Oj Ha HEBPaABOTEHM CO BMLLIO U
yH/Bep3uTeTcko obpasoBaHne of
59.8% B0 2000 Ha 72.2% B0 2012. Bo
OHOC, NaK, Ha HUBHWOT yaen BO BKyr-
HWOT B6pOj HEBPABOTEHN CO BULLO U
YHUBEP3MTETCKO 0bpasoBaHume, 3abe-
nexaH e nopact o 7.8% Bo 2000 Ha
15.5% B0 2012 rognHa.

OBue npomeHn Bo obpasoBHaTa
CTPYKTypa MOXe [a Ce CMeTaaT Kako
MO3UTMBEH NPMOOHEC BO CO34aBaH-e-
TO Ha YOBEYKMOT Kanutan, umajku
npeasuna Aeka ce sronemysa 6pojoTt
Ha nuuara Kov Ha nasapoT Ha paboT-
Ha cuna Brnerysaar Co NnoBUCOKO chop-
masiHo obpasoBaHue. Cenak, Kako LUTO
e eBunaeHTHo opf MNpadmkoHoT 1, no-
BMCOKOTO 0bpasoBaHue He AaBa ra-
paHuymja 3a Nobp30 1 nonecHo Bpabo-

9 MopenoT Ha aHanu3aTta Ha noTpebuTe of BELITUHN
ce Ba3snpa Ha aHKeTa Ha penpe3eHTaTMBEH NPUMEPOK
Ha komnaHuu (co 10 1 noBeke BpaboTeHM), BO kou ce
CMpoBeayBaaT MHTEPBjya CO OATOBOPHM N1La 3a o4e-
KyBaHuTe notpebu 3a paboTHa cuna Bo HapeaHuTe 6-
12 meceum. CobpanuTe nogatouy ce obpaboTtysaar n
Ce cTaBaaT BO MOLUMPOK KOHTEKCT 3a NpeaBuayBame
Ha KpaTkopoyHuTe noTpebu 3a paboTHa cuna Ha no-
KarHo 1 Ha HaLMoHanHo HWBO. AHanu3aTta Ha noTpe-
6uTe 3a BewTuHn of 2007 rognMHa e BKMyYeHa BO
penoBHUTE akTUBHOCTW Ha AreHuujata 3a BpaboTy-
Bate Ha Penybnuka Makeponuja. Taa egHaw ro-
OWLWHO W uaeHTUdUKyBa notpebute 3a BELUTUHW BO
OCYM CEKTOpPM.

In terms of share of the total unem-
ployed with higher and university
education in the total unemployment,
there was an increase from 7.8% in
2000 up to 15.5% in 2012.

These changes in the education
structure could be regarded as a po-
sitive contribution towards the hu-
man capital formation, provided that
more individuals enter the labour
market with higher formal education.
However, as evident from the Figure
1, the higher education does not pro-
vide assurance for faster and easier
access to job. On the contrary, there
is certain mismatch between the sup-
plied and demanded skills on the labo-
ur market. In this context, skill needs
analysis (SNA) model for short-term
labour market forecast in the Repub-
lic of Macedonia was established in
2006.° With regards to the labour
force with tertiary education, the re-
sults of the SNA in the period 2006-
2010 show that there is continuous

9 The skill needs analyses (SNA) model is based on
the survey of a representative sample of companies
(with 10 and more employees) in which interviews of
persons in charge about the expected needs for labour
force in next 6-12 months were conducted. The collected
data were processed and put in a broader economic
context for forecasting of the short-term needs of la-
bour force on a local and national level. The Employ-
ment Service Agency (ESA) has used the SNA regu-
larly since 2007. It identifies specific skills requirements
in eight sectors once a year.

10 Employment Service Agency of the Republic of Ma-
cedonia: http://www.avrm.gov.mk/.
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I'paduxon 1. HeppaboreHno Hacexerne (20-34 ronnan) BO
Penybankxa MakenoHHja co BHINO H BHCOKO 00pazoBaHHe
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Figure 1. Unemployed population (20-34) with higher and
university level education in the Republic of Macedonia
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TyBare. Hanpotus, eBUAEHTEH €
pacyekopoT NomMery BELUTUHUTE LUTO
ce Hyaart 1 Wwro ce bapaar Ha Nasapor.
Toa ro noTBpayBa 1 aHanu3ara Ha no-
TpebuTe of BELUTUHW, OAHOCHO KpaT-
KOPOYHOTO MpeaBmayBake Ha NoT-
pebuTe o7 BELUTUHW, Koja BO Penybnu-
ka MakegoHuja Gelue BocrnocTaBeHa
oa 2006 roguHa.® Bo ogHoC Ha paboT-
HaTa cuna co BMCOKO 0Opa3oBaHue,
pesyntatute of aHanusarta nokaxaa
aeka Bo nepuogot 2006-2010 roamHa
MOCTOjaHo ce jaByBa AeuumnT 3a pa-

deficit for the following occupations:
electrical engineers (courses: tele-
communication, electronics, robotic
management with technical systems);
mechanical engineers; IT technici-
ans; pharmacists, engineers in the
textile industry; engineers-technolo-
gists and other.'® The shortage of
mentioned professions is not caused
by absence of relevant curriculums
at the universities, but it is largely at-
tributable to the lack of attractive jobs
in the Republic of Macedonia, given
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60THULM 0f crnegHUTe CTPYKU: enek-
TPOUHXEH-EPW (HACOKM: TENEKOMYHU-
KauuK, eneKkTpoHrKa, aBToMaTuka co
TEXHWUYKN CUCTEMM), MALLMHCKN NHXE-
epun, UT TexHnyapu, papmauesTi,
VHXXEH-EPU BO TEKCTUMHATA MHAYCTPW-
ja, nHxersepn-TexHonoan u apyru.°
HepocraTtokoT Ha cnomeHaTute npo-
dhecumn He e NpeansBMKaH 3apagu oT-
CYCTBO Ha COOABETHM MporpaMmu Ha
YHVBEP3NTETUTE, TYKY [MaBHO ce oN-
XN Ha HeOOCTaTOK Of aTPaKTVMBHM pa-
60oTHM MecTa Bo Penybnuka Makego-
HWja, Nopaau WTo oBMeE Npodunu Ha
BUCOKO 06pa3oBaHK Nnua YecTo emMu-
rpmpaat of 3emjata. [maBHaTa npu-
YyMHa 3a emurpauujata e BUcokaTta
HEeBPabOTEHOCT N HUCKUOT XXMBOTEH
CTaHZapg, Ko ce OTCrMKyBaaT BO MO-
LUHEe BMCOKaTa CTanka Ha CMpomalL-
Tuja BO 3emjaTta.

NcToBpemeHo, BogereTo Ha 06-
pa30BHa NOMMTMKA LUTO Ce CTPEMM KOH
3HAYMTENHO 3rofiemMyBakse Ha 6pojoT
Ha BMCOKO 0bpa3oBaHu kagpw pesyn-
TUpa BO NOpacT Ha OYeKyBawaTa Ha
AVMNAOMUpaHnTe Aa HajoaTt cooaBeT-
Ha n gobpo nnateHa paboTta, a Tpy-
[0BO-VHTEH3VBHUTE KAPaKTEPUCTMKM
Ha MakegoHcKaTa MHAyCTpuja He 0be-
36eqyBaaT coogBeTHa nogApLuka Ha
oBaa nonutuka. Kako Wwto e HaBege-
HO norope, cnoboaHunTe paboTHK Me-
CTa BO 3eMjaTa ce rmaBHo of obnacra

10 AreHuyja 3a Bpabotysarse Ha Penybnuka Make-
foHwja: http://www.avrm.gov.mk/.

that these profiles of tertiary edu-
cated persons are most often emi-
grating out of the country. The prima-
ry reason for emigration is the high
unemployment and low standard of
living in the country, reflecting into
considerably high poverty rate.
Furthermore, pursuing educati-
on policy aiming to significant incre-
ase of the number of highly educa-
ted labour force results in increase
of the expectations of the graduates
to find appropriate and wellpaid jobs,
while the labour intensiveness of the
Macedonian industry do not provide
sufficient support to this policy. As
presented above, the job vacancies
in the country are mainly related to
the elementary occupations which
do not require higher level of educa-
tion. The outcome is often mismat-
ching of the education and jobs,
resulting in overeducated employ-
ees on the occupied posts. Accord-
ing to the ILO Report, around 19%
of the young employees (15-29) in
the Republic of Macedonia in 2012
were classified as overeducated for
the post they occupy, while around
14.4% as undereducated (Table 4).
In the Republic of Macedonia, some
highly educated young people have
to take up work in elementary occu-
pations and as clerks, but other oc-
cupations tend to include shares of
undereducated young people, which
can have consequences on labour
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Tabena 4. YuectBo (BO %) Ha MPEMHOrY 1 HELOBOSHO KBaNMMUKyBaHu
Mnaam paboTtHuum Bo Penybnuka MakegoHuja, cnopen OCHOBHM

rpynu Ha 3aHMMara

OcHoBHH rpynu Ha 3anumama (ISCO-88) Hpewory i HenosonHo
KBAJIM(UKYBAHH | KBATH(QHUKYBAHH
UneHOBH Ha 3aKOHOJAaBHM W3BPIIIHH Tena,
IpAaBHU PYHKUHOHEPH, PAKOBOIHU JAP/KaBHH
CayKOeHUIH, JUIIIOMATH M JUPEKTOPH 0 35,3
Crpyumaly M Hay4HHLH 0 2,1
Texuuyapu 1 cpogHu paboTHHUHK 0 54.2
Ciry:x0eHunn 40,6 6.9
PabOTHHLIM BO YCIYKHHM JIEJHOCTH, pabOTHHIIN BO
NPOoAABHUIM M Ha Ma3apHu Npoaakou 13,8 9,1
CTpyuHH 3eMjO1eJICKH paboTHHIM 7,1 26,5
3aHaeTYUCKH H APYTH HEUAYCTPUCKH paboTH 0,7 14,7
PakyBaun M cOCTaByBAauH Ha MalHHH W MOCTPOjKH 2,6 25,6
EnemeHTapHu 3aHMMarba 63,4 2,7
Source: ILO Report “Global Employment Trends for Youth 2013: A generation at risk”, p.46

Table 4. Shares of overeducated and ondereducated young workers
in the Republic of Macedonia by mayor occupational group (%)

Major occupational categories (ISCO-88) Overeducated | Undereducated

Legislators, senior officials and managers 0 35,3
Professionals 0 2,1
Technicians and associate professionals 0 54.2
Clerks 40,6 6,9
Service workers and shops and market sales 13.8 0.1
workers ’ ’

Skilled agricultural and fishery workers 7,1 26,5
Craft and related trades workers 0,7 14,7
Plant and machine operators and assemblers 2,6 25,6
Elementary occupations 63,4 2,7
Source: ILO Report “Global Employment Trends for Youth 2013: A generation at risk”™, p. 46

Ha eNleMEHTaPHUTE 3aHMMaHsa KoU He
Hapaat NoBMCOKO HMBO Ha 06pa3oBa-
Hue. Kako nocneguua Ha Toa, 4ecTo-
natn obpasoBaHMETo 1 paboTHUTE Me-
CTa He COOABETCTBYBAAT, LUTO pesyri-

productivity. As presented on Table 4,
overeducated young employees are
mostly present in the elementary oc-
cupations (63.4% out of the total
posts), while many of them also work
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Tupa BO BpaboTEHM CO NOBUCOKO 06-
pasoBaHvie (MpemHory Ksanugukysa-
HW) Ha onpegeneHy paboTHU mecTa.
Cnopep W3sewTajot Ha MOT, okony
19% og mnaguTte BpaboTeHm (15-29)
Bo Penybnuka Makegonuja Bo 2012
rognuHa 6ea knacuguuMpaHn Kako
NPEMHOry KBanuguKyBaHu! 3a HUBHO-
TO paboTHO MecTo, aoaeka 14.4% kako
HeJ0BOMHO KBanudvkyeaHu (Tabena
4). MeHo, HEKOM BMCOKO 0Opa3oBaHm
nuua BO 3emjata Mopaar da npudarart
paboTa of eneMeHTapHO 3aHUMaHe
Unm cny6eHnYKo MecTo, fiogeka Apy-
M 3aHMMara MmaaTt TeHaeHumja ga
BKITy4aT M nomarky KBanumukyBaHu
Mnaam nuua, WTo MOoXe Aa “ma Bnu-
jaHve Bp3 NPOAYKTMBHOCTA Ha TPYAOT.
Kako wTo e npukaxaHo Bo Tabena 4,
npekeanMguKkyBaHnTe Mrnaam nyre ce
MaBHO NPUCYTHW BO enemMeHTapute
3aHnMara (63.4% of BKynHuTe pa-
60THM MecTa), @ MHOryMUHa paboTaTt
u kako cnyx6eHuum (40.6% o Bkyn-
HUTe paboTHN MecTa).
MNMocnenoBaTtenHo, NPeMHOry KBa-
nudrKyBaHUTe Mnaau nuua ctpaga-
aT aKko He MoXarT fa ro uckopucrar
CBOjOT NpoAyKTMBEH noteHumjan. Og
Apyra cTpaHa, NpoayKTUBHWUOT NOTEH-
Lmjan Ha ekoHoMwjaTa cTpaza JOKor-
Ky MMa 3HauuTeneH 6poj Ha HegoBon-
HO KBanNWWKyBaHW MNagu nuua
(54.2% op, TexHW4apuTe U CcpogHUTE
3aHuMarn-a). Bo gBara cnyyau, edoek-
TUBHOCTA Ha YOBEYKMOT KanuTan ce
Hamanysa. OBa Tpeba fa ce cmeTa

as clerks (40.6% out of the total
posts).

Implicitly, the overeducated wor-
king youth suffer as they are unable
to reach their productive potential.
On the other hand, the productive
potential of the economy suffers if
there is significant share of undere-
ducated youth (54.2% of technicians
and associate professionals). Impli-
citly, in both cases, the effectiveness
of human capital employment de-
creases. This should be considered
as an alert for adjustment of the ed-
ucational policy in the light of the
labour market needs.

Poverty. The high rate of unem-
ployment in the Republic of Mace-
donia logically reflects into the
considerate rate of poverty. Accord-
ing to the SSO data presented in
Table 5, the overall relative poverty
in the country was over 30% in the
period 2009-2011, while the same
indicator referring to the unemployed
household members increases to
over 40%. In addition, the poverty
gap index, which is defined as aver-
age of the ratio of the poverty gap to
the poverty line, indicates that the
unemployed persons were by 14.1%
below the poverty line of the country.
This is a serious indication of the
depth of the poverty within unem-
ployed persons.
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Ta6ena 5. PenatuBHa cupomalutuja® cnopes eKoHOMCKUOT cTaTyc

Ha YNEHOBMTE Ha JOMakuHcTBaTa Bo Penybnuka MakenoHuja,
2003-2011 roguHa

Bxynen z0apen aaaexe Himeccme mmﬁo'mna
HA CHPOMAaINTHjara

Bxynmo | Heppaboremm | Bxynmo | HeppaGoremm
2003 30,2 36.1 9.4 12,1
2004 29.6 39,0 9.4 13,8
2005 30,0 41,5 9.7 14,9
2006 298 409 29 14,6
2007 294 39,1 9.7 14,1
2008 28,7 384 92 13.8
2009 31.1 405 10,1 13,7
2010 309 41,8 10.9 16,0
2011 30,4 40,7 9.3 14,1

¥70% on MepHjaNHATE CKEHBAICHTHH TPOIIOIH
Hzeop: Apxasen 3agoj 3a craracTaEa Ha Penybomaxa Maxenonnja, Jlaeaja 5a
capomamrraja, Coommreane 6p. 4.1.3.94 (2003); 4.1.7.47 (2004-2006); 4.1.8.48
(2008-2010); 4.1.12.50 (2011) (www.stat.gov.mk).

Table 5. Relative poverty* by economic status of household members,
total and unemployed, in the Republic of Macedonia 2003-2011

Year Head Count Index Paverty Gap Index
Tetal Unemployed Tetal Unemployed
2003 302 36.1 94 13.1
2004 296 390 94 138
2005 30,0 415 9.7 14.9|
2006 298 409 99 146
2007 294 391 97 141
2008 287 384 92 13.8
2009 31.1 405 101 137
2010 309 118 109 16.0|
2011 304 40,7 93 141
*70% of medion cqgmvalend cxpendibwes

Souwrce: Statr: Statistical Office of the Repoblic of Maccdonk, Statistical
Revicws on Poverty No_ 4.1.3.94 (2003); 4.1.7.47 (2004-2006); 4.1 8.48

(2008-2010); 4.1_12.50 (2011) (www_stat gov.mik)
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KaKo arnapm 3a npunarogyBan-e Ha 00-
pas3oBHaTa nonmTyKa Ha notpebuTe Ha
nasapoT Ha Tpy4oT.

Cupomawmuja. Bucokara cran-
ka Ha HeBpaboTeHOCT BO Penybnuka
MakefoHuja norMyHo pesyntupa Bo
MOLLIHe ronemMa cTarnka Ha cvpomalL-
Thja. Cnopea nogatouute Ha [pxas-
HWOT 3aBOJ 3a CTAaTUCTMKA NpUKaxa-
HW Bo Tabenarta 5, BKyrnHaTta penarms-
Ha cMpOMaLLTWja BO 3eMjaTa U3HeCy-
Bawe npeky 30% Bo nepuogot 2009-
2011 rognHa, gogeka UCTUOT MHAMKa-
TOp KOj Ce ogHecyBa Ha HeBpaboTe-
HUTE YNEeHOBW Ha JOMaKVMHCTBaTa ce
sronemyBsa o noseke of 40%. lMo-
Kpaj Toa, MHAEKCOT Ha AnaboynHa Ha
cupomMaluTujaTa, nokaxysa geka He-
BpaboTteHnTe nuua bune 3a 14.1% noa
NWHWjaTa Ha cupomMalLTujaTa BO 3eM-
jata Bo 2011 roamHa. OBa e cepnoseH
MHAMKaTop 3a grnaboyvHara Ha cupo-
MallTuhjaTa Kaj HeBpaboTeHnTe nuua.

MoHatamy, okony 22.3% n 21.3%
Ol BKYNHOTO MNafo HaceneHue Ha
Bo3pact 0-17 rogunHu Bo 2011 n 2012
roguHa, CoOOdBETHO, XMBeere BO A0-
MakuHcTBa 6e3 HUTy eneH BpaboteH. !
OBoj npenynpegyBaykv WHOUKATOP
kopecnoHaupa co anaboyvHaTa Ha
cupomallTmjaTa 1 oTBopa npaiuara
MoBp3aHmM co cnoobHoCTa Ha Hacene-
HWETO Ja rv 3a40BOMN OCHOBHUTE MO-
Tpebu. Of cTaTucTnyKa rmegHa ToYKa,
cuTyaumjata Marnky ce oriecHyBa co
npoLieHKaTa aeka okony 22.5% op BKky-

" [pxaBeH 3aBof 3a cTaTucTuka, AHkeTa 3a paboTtHa
cuna 2011, 6p. 2.4.12.11, Ckonje, Oktomepu 2012 1
AHkeTa 3a pabotHa cuna 2012, 6p. 2.4.13.06, Ckonije,
Jynn 2013

In addition, around 22.3% and
21.3% of the total young population
aged 0-17 years in 2011 and 2012,
respectively, have lived in house-
holds without employed persons."
This alerting indicator corresponds
to the poverty depth, and opens qu-
eries related to the ability of the po-
pulation to satisfy the essential
needs. From statistical point of view,
the situation might be alleviated with
the estimation that around 22.5% of
the total employed population is
working in the informal economy. In
terms of age groups, the share of
informal employment is very high at
the youth aged 15-24, while decre-
ases to 19.5% in the core group of
25-34. Nevertheless, this represents
high denominator and negatively
affects the faith of the unemployed
persons, in particular youth, to find
stable and satisfactory job. Impli-
citly, that serves as a boost to the
migration from the country.

1 State Statistical Office, Labour Force Survey 2011,
No. 2.4.12.11, Skopje, October 2012 and Labour
Force Survey 2012, No. 2.4.13.06, Skopje, June 2013
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Ta6ena 6. ®opmanHo u HeghopmarHo 8paomeHu Ha go3pacm 15-34 200uHu,

Penybnuka MakedoHuja, 2012 200uHa

EpaboTeRn BEYENO EpabDOTeNN

Bicymio 650554) 504258 715 146 296 225
(15-64)

15-24 46 959 27 329 58,2 19 630 41,8

25-34 169 239 136 195 80,5 33044 19,5

15-34 216 198 163 524 75,6 52 674 24,5

JNpxasen sagoj 3a craracTaEa Ha PenryGimaxa Maxenonnja, Craracreaxs nperex: Hacenenne B
COIHjaNHE CTATHCTHEH, AHKeTa 34 paboraa ceua, 2012 (www.stat.gov.mk).

Table 6. Formal and informal employment of population aged 15-34 in the

Republic of Macedonia, 2012

Tetal

€58 554 584 258 Ti5 146 2% 225
(15-64)
15-24 46 959' 27329 582 19 630 418
25-34 169 239| 136 195 805 33044 195
15-34 216 198 163 524 75,6 52 674 24,5

Somrce: Siaie Statistical Office of the Repoblic of Macedoota, Statistical Review: Population and
socl siafistics, Laboor Foree Smrvey, 2012 (www_sial gov.mir)

MHOTO BpaboTeHO HaceneHne paboTu
BO HecbopMarHaTa ekoHoMuja (Tabe-
na 6). MNornegHaTo No BO3pacHu rpynu,
Yy4eCTBOTO Ha HechopmanHo Bpabo-
TEHWUTE € MHOTY BUCOKO Kaj MnaguTe
Ha Bo3pacT 15-24, a ce HamarnyBa Ha
19.5% kaj HoceukaTa Bo3pacHa rpyna
on 25 no 34 rogmuun. Cenak, BUCUHa-
Ta Ha 0BOj MHAVKATOP MMMNLMPA He-
raTyBHO BNWjaHue Ha BepbaTa Ha He-
BpaboTeHuTe N1ua, NnocebHo Ha Mna-
[vTe, [ieka ke Hajaat ctaburnHa pabota
CO koja ke buaat 3agoBonHu. [Nocne-
[0BaTenHo, BakBata coctojba ja not-
TUKHYBa emMurpaumjaTa of 3emjara.
Muepayuu. Nako emurpaumjata
o Penybnuka MakegoHwja e gonrot-
paeH heHoMeH Koj aaTtupa og 1960-
TUTE roAVHW, Taa Ce MHTEH3NBMpaLLe
BO nocnegHuTe ase aeuexHun. Cno-
peq nogarouuTe Ha Eypocrar 3a me-
fYHapOAHWTE MUTPALOHN TEKOBM, T.€.

Migration. Although the emigra-
tion from the Republic of Macedo-
nia has been a long-term pheno-
menon dating back in the 1960s, it
has intensified in the last two deca-
des. According to the Eurostat data
on the international migration flows
i.e. on immigration by citizenship for
the period 2002-2009 there was a
migration of over 10.000 Macedon-
ian citizens per year in the EU rece-
iving countries."? In addition, Mace-

12 public statistics in the country are incomplete and
only indirect estimations are available. In these cir-
cumstances, the scope of emigration could be ap-
proximated only through the foreign data sources
from international institutions and receiving coun-
tries. But, not less difficult is the collection and cal-
culation of the exact number of Macedonian mig-
rants from destination countries' statistics. These
data sources do not always report such data ac-
curately.
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nMUurpaumja cnopes gpxasjaHCTBO 3a
nepvogot 2002-2009 roguHa, okony
10.000 makeoOHCKM rparaHu roguLLHO
emurpupane Bo 3emjute Ha EY."? Mo-
Kpaj Toa, MaKeLOHCKUTE rparaHy Mur-
pvpaart 1 Bo Apyrv 3emju. lNocnegHu-
Te pacnonoXuem nogaroum 3a 6pojot
Ha emurpaHTu no 3emju ce og Ceert-
cka 6aHka. Cnopeg oBve nogartoum, ce
npoLeHyBa geka bpojoT Ha MakegoH-
CKM rparaHv BO 3eMjuTe Ha npuem Lu-
pym ceeToT Bo 2010 rogunHa goctur-
Han 447138 n1ua, a ctTankaTta Ha eMu-
rpauvja e 21.8%." Cnomenatute no-
Aatoum Ha baHkaTa 3a BKynHMOT 6poj
Ha emurpypanu 3a 2010 ce camo rpyba
npoueHka. Bo cnyyajot Ha makegoH-
CKMUTE MUrPaHTK, CMeTame aeka bpoj-
KaTa e NoTLUeHeTa BO OHOC Ha Npeky-
okeaHckuTe 3eMju. Crnopea nogaToum
0f MoMUCKTE Ha HacerneHneTo n odu-
umjanHute ctatuctukm Ha CA[L, Ka-
Haga, AscTpanvja u Ho 3enaHg,
OpojoT Ha MakeLoOHCKM rparaHn BO
oBMe 3emju nsHecysa 173795 nuua,

12 Pacnonoxnueute ctaTUCTUYKM nogaToum BO
3emjaTa ce HEKOMMMETHN 1 NOoCTojaT cCamo UHAW-
PEKTHW MpoLieHKkN. Bo BakBK OKONHOCTH, 06EMOT
Ha emurpaumjata 61 Moxen ga ce anpokcuMmpa
€OMHCTBEHO MPeKy CTPaHCKUTe U3BOpW Ha noga-
TOUM off MefyHapOAHUTE MHCTUTYLUN U 3eMjuTe
Ha npuemM. Ho, He nomarky Telwko e npubupa-
HETO Ha NogaToumTe 1 NpecMeTkaTa Ha TOYHUOT
6poj Ha MakegoHCKM MUrpaHTV BP3 OCHOBAa Ha
CTaTUCTUKMTE Ha 3eMjuTe Ha npremM. OBMe N3BopU
He rv1 objaByBaaT cekorall TO4YHO OBME NOAaTOLUM.

13 \World Bank (2011): Bilateral Migration Matrix,

November 2010, http://go.worldbank.org/JITC7N
YTTO (gocranHo Ha 1 aekemspu 2011) n .World
Bank (2011a): World Bank Fact book on Migra-
tion and Remittances 2011, http://data.world-
bank.org/data-catalog/migration-and-remittances
(moctanHo Ha 12 gekempu 2011).

donian citizens have also migrated
to other countries, as well. The latest
relevant comprehensive data for the
number of emigrants by particular
countries are those from the World
Bank. These data estimates that the
number of Macedonian citizens in the
receiving countries all over the world
in 2010 amounts to 447,138 persons
and the emigration rate is about
21.8%." The mentioned World Bank
data for migrants stocks in 2010 are
only rough approximations. In the
case of Macedonian migrants, they
are underestimated regarding the
overseas countries. According to the
census data and official statistics of
the USA, Canada, Australia and New
Zealand, the number of Macedonian
citizens in these countries amounts
to 173,795 persons, which means
96,119 persons more than the latest
World Bank data presents. If we in-
clude these data, then the number
of Macedonian citizens abroad amo-
unts up to 543,257 persons, and

13 \World Bank (2011): Bilateral Migration Matrix,
November 2010, http://go.worldbank.org/JITC7N
YTTO (moctanHo Ha 1 aekemspu 2011) n .World
Bank (2011a): World Bank Fact book on Migra-
tion and Remittances 2011, http://data.worldbank.
org/data-catalog/migration - and-remittances (last
access 12 December 2011).

14 Bornarova S., Janeska V. (2012): European
Commission & GVG (2012): Social Impact of
Emigration and Rural-Urban Migration in Central
and Eastern Europe — Country Report Macedo-
nia, European Commission & GVG, p.4
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oaHocHo 96119 nunua noseke of Npo-
LeHkaTa Ha CeTcka 6aHka. Ako
BKIly4YMMe M OBME Mogatouu, Torail
6pojoT Ha MakeLoOHCKM rparfaHu BO
CTpaHCTBO gocTurHyea 543257 nu-
Lua, a crankata Ha emurpauuja e
26.5%.'* Crnopen Halle mucretwe,
OBaa CTarnka Ha emurpaumja Moxe aa
ce cMeTa Kako NpubnmkHO TouHa npo-
LIeHKa Ha NoCTOjHMOT 0bem Ha make-
[OHCKaTa emurpaumja.

CnomeHaTtuTe nogaroum ce BO3-
HEMMPYBaYKM BO OHOC Ha YOBEYKNOT
kanutan Ha Penybnvka MakegoHwja.
®uanykara 3aryba Ha gen of 4oBeY-
KWOT KanuTan Ha 3emjata noBrekyBa
3HauuTenHa 3aryba Ha MHBeCTUUMja
HanpaBeHa BO emurpmpaHarta pabort-
Ha cuna, a BOEAHO BpeaHOCTa Ha npe-
OCTaHaTMOT YOBEYKM Kanutan e nop,
3aKaHa Ha HaTaMOLLHO ToMeH-€e nopa-
[N pacTeYKMOoT TPEH Ha emurpauyja
Ha Mfiaam BUCOKO 0bpa3oBaHu kaapw
WIA T.H. ,00J7IMB Ha MO30LM".

0Odnue Ha mo3ouyu. On 1990 ro-
AVHa HaBamy, Penybnuka MakenoHu-
ja ce cooyyBa Co OrpOMEH NopacT Ha
emurpaumjata Ha BUCOKO obpasoBa-
HUTE uua (CO YHMBEP3UTETCKO HUBO
Ha obpasoBaHue) koja cropes cute
atpubyTn MOXe [a ce TpeTupa Kako
,OONMMB Ha Mo3oun“. Ha no4eToKkoT Ha
21-BuoT Bek, okony 20% o4 BKYMHWUOT
6poj Ha MakegoOHCKK rparaHy Ha BO3-
pacT Hag 15 roauHu Co YHMBEP3UTET-

4 Bornarova S., Janeska V. (2012): European
Commission & GVG (2012): Social Impact of
Emigration and Rural-Urban Migration in Central
and Eastern Europe — Country Report Macedo-
nia, European Commission & GVG, cTtp.4.

the emigration rate is 26.5%.* This
emigration rate can be considered
as a roughly correct estimation of
the current size of the Macedonian
emigration.

The presented data are devas-
tating with regards to the human
capital of the Republic of Macedo-
nia. Physical loss of the part of the
human capital in the country impli-
es significant loss of investment in
the emigrated labour force, while at
the same time the value of the re-
maining human capital diminishes,
in particular due to the emigration
of young university educated per-
sons or brain-drain.

Brain drain. Since 1990, the Re-
public of Macedonia experienced
immense increase of emigration of
highly educated persons (with terti-
ary level of education), which by all
attributes could be treated as a
,orain drain“. At the beginning of the
21st century, according to some es-
timation, about 20% of the total num-
ber of Macedonian citizens aged 15
and over with university education
is residing abroad."® World Bank data

15 Verica Janeska, Potential Intellectual Emigration
from the Republic of Macedonia, in: Economic De-
velopment, Journal of the Institute of Economics, 5,
No. 1-2-3, Skopje, 2003, p. 67,

16 Source: TradingEconomics.com:http://www.tradin
geconomics.com/macedonia/emigration-rate-of-ter-
tiary-educated-percent-of-total-tertiary-educated-pop-
ulation-wb-data.html.
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CKO 0bpasoBaHue NPecTojyBa BO CTpaH-
cteo." MopatouuTe Ha Ceetcka 6aHka
MoKaxKyBaar fieka Bo nepuogot 1997-
2005 roguHa, makegoHckaTa cTanka
Ha emMurpaumja Ha YHMBEP3UTETCKU
obpasoBaHuTe nuua Gewwe okony
29.4%."8 Monatamy, eqHa HeonamHe-
LWHa cTyauja Ha EBponckata Komucu-
ja (jynmn 2012 roguHa) nokaxkyBa geka
cnopep, oBue nogatoun Ha CeeTcka
6aHka, Bo 2000 roguHa, Penybnuka
MakenoHwja buna 3emja co HajBMcoKa
cTanka Ha emwurpaumja Ha BUCOKO
obpasoBaHu kagpm (29%) Bo cnopea-
6a co 3emjute kaHavnaatv 3a EY."”
Bo nocnegHarta geueHuja, noceb-
Ho og 2005 rognHa HaBamy, UHTENeK-
TyanHata emurpauuja og Penybnvka
MakeZoHuWja AONOSIHUTENHO Ce 3acu-
NN, KAKO pes3ynTaT Ha pPacToT Ha He-
BpaboTeHOCTa Ha MraguTe Co YHu-
Bep3nTeTcko obpasoBaHue. OBa ce
noTBpAyBa v CO nHankKaTopute og As-
BELUTAjOT 32 KOHKYPEeHTHOCT Ha CBeT-
CKMOT ekoHoMcku dhopyM (CED) koj ja
paHrupa Penybnuka MakenoHuja Bo
rpynarta Ha gecette 3eMju CO Hajcu-
NEeH WHTEH3WTET Ha ,,04NNB Ha MO30-
Lum* Bo nepuonot 2008-2012."8 Mokok-
kpeTHo, Penybnvka MakegoHuja GeLue
paHrMpaHa Kako WwTto criegysa: 126

15 Verica Janeska, Potential Intellectual Emigration
from the Republic of Macedonia, in: Economic De-
velopment, Journal of the Institute of Economics, 5,
No. 1-2-3, Skopje, 2003, p. 67,

16 Source: TradingEconomics.com:http://www.tradin
geconomics.com/macedonia/emigration-rate-of-ter-
tiary-educated-percent-of-total-tertiary-educated-pop-
ulation-wb-data.html.

7 Social Impact of Emigration and Rural-Urban Mi-
gration in Central and Eastern Europe (VT/2010/001)
—Synthesis Report, European Commission& GVG,
June 2012, p. 58.

shows that in the period 1997-2005
Macedonian emigration rate of the
tertiary educated persons was about
29.4% (Figure 2)."® A recent study of
the European Commission shows
that according to the World Bank
data, in 2000, the Republic of Ma-
cedonia was a country with highest
emigration rate of tertiary educated
persons (29%) among EU candidate
countries.’

In the last decade, particularly
since 2005, the intellectual emigra-
tion from the Republic of Macedo-
nia has even further increased, as a
result of the rise of the youth unem-
ployment with tertiary level of edu-
cation. This has been confirmed by
the brain drain indicators of the World
Economic Forum (WEF), ranking the
Republic of Macedonia in the group
of ten countries with highest intensity
of brain drain in the period 2008-
2012."® More specifically, the Mace-
donian ranking has been as follows:
126 position out of 139 countries
(2010-2011); 125 out of 133 (2009-
2010) and 126 out of 134 (2008-
2009). According to the latest WEF
data (2011-2012), Macedonia has

7 Social Impact of Emigration and Rural-Urban Mi-
gration in Central and Eastern Europe (VT/2010/001)
—Synthesis Report, European Commission& GVG,
June 2012, p. 58.

18 World Economic Forum, Global Competitiveness
Index Reports 2008-2009; 2009-2010; 2010-2011;
2011-2012, http://www.weforum.org
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mecTo oz 139 3emju (2010-2011); 125
mecTo of 133 3emju (2009-2010) n
126 mecto o 134 3emju (2008-2009).
Cnopeg nocnegHvoT nsseLwTaj Ha CE®
(2011-2012), Penybnunka MakegoHwja
GeLue paHrmpaHa Ha 133 mecTto og 142
3emju, LUTO MOKaXxyBa HaTaMoLUHa 3a-
FPO3EHOCT 32 YOBEYKMOT KanuTarn.

CuTe OMCKYTMpaHuW npallaka Ha-
naraaT KpeaTopuTe Ha MONUTUKUTE
BeJHaLL [a pearvpaar, MMajku ja npea-
BWA LONTOpOYHAaTa LWTeTa Koja 3eMja-
Ta MOXe [a ja npeTpnu 3apaam noc-
TOjHUTE COCTOjOM.

3akny4ok

HeBpaboTeHocTa Ha MnaguTe BO
Penybnuka MakenoHuja e MHory crno-
XEH N TexoK npobnem. lMocTojHnTe
COCTOj6V BO OOQHOC Ha OBa npallake
nokaxkyBaat Aeka numa ronem 6poj Ha
HEeaKTUBHW MNaaun, MHOrY BUCOKU CTa-
MKW Ha HeBpPabOTEHOCT Ha mMnaauTe,
Kako WM 3HauMTenHa JONropoyHa He-
BpaboTeHocT Ha Mnaaute. Obpasos-
HUTEe pedopmy 3a BOBedyBake Ha
3a00/MKUTENHO CpeaHoO obpa3oBaHme,
kako 1 obpasoBHaTa NonuUTUKa Koja
“Ma 3a Lien nopacT Ha 6pojoT Ha BMCO-
ko obpa3oBaHM nnua BO 3emjaTta pe-
3ynTupaa BO NO3UTUBHM NPOMEHN BO
O[HOC Ha obpa3oBHaTa CTPyKTypa Ha
paboTHaTa cuna, mefyToa, UCTO Taka,
BIvjaeja Ha NopacT Ha OYeKyBarara
Ha MnaguTe 3a Haorake Ha fobpa pa-
6ota. 3a xan, HUBHWUTE O4eKyBaH-a He
kopecnoHaupaar co hakTuTe Kom rno-

been ranked 133rd out of 142 coun-
tries, indicating further threatening
to the human capital of the country.

All the tacked issues require
prompt attention of the policy-mak-
ers, provided that the current state
of affairs would cause long-term
damage to the country.

Conclusion

The youth unemployment in the
Republic of Macedonia is a very
complex and difficult problem. The
current state of affairs referring to
this issue indicate that there is a
considerate number of inactive youth,
very high rates of youth unemploy-
ment, as well as significant long-
term youth unemployment. The edu-
cational reforms for introduction of
the compulsory secondary educa-
tion, as well as educational policy
aiming to increase of the number of
highly educated persons in the
country have resulted into positive
changes with regards to the educa-
tional structure of the labour force,
while, at the same time, caused rise
of the expectations of the youth to
find a satisfactory job. Unfortuna-
tely, their expectations do not cor-
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Ka)KyBaaT [eKka NpoLecoT Ha Haora-
e Ha cTabunHa n gobpa pabota e
MHOry gonr (okony 6 roguHn) n geka
Bo Penybnuka MakegoHuja ce reHe-
pupaaT MHOry mMarnky paboTHu mecTa.
lMNpuToa, 3a Hajronem aen o paboTHW-
Te MecTa He e noTpebHo BNCOKO 06-
pa3oBaHue, Taka LITO ce MojaByBa
pac4eKkop nomMery BeLUTUHWUTE CO KOou
pacnonaraar 1 oHue Kou ri 6apa na-
3apoT Ha TpyadoT. BakeaTa cutyauuja
BOAW KOH HEMCKOPUCTYBake Ha no-
TEHUWjanoT COo Koj pacnonaraaT Mna-
AWTe, WTO ce MaHudecTmpa npeky
[onra HeBpabOTEHOCT W/UNW HUBHO
BpaboTyBake Ha HECOOABETHU Me-
cta. CeTo Toa UMa MHOry HeraTuBHM
MMNIVKaLum BP3 YOBEYKMOT KanuTan
Bo Penybnuka MakegoHwja n npugo-
HecyBa 3a onarawe Ha Heroeara
BPELHOCT.

HeBpaboTeHocTa BoonwTo, a no-
cebHo HeBpaboTeHocTa Ha mnaguTte
nvua Ha Bo3spacT 15-34 roguHu, € BO
AMPEKTHa Kopenauuja co cupomaru-
ThjaTa, Kako edHa o4 HajTEeLLUKUTe Co-
LIMO-eKOHOMCKM MOojaBu BO 3emjata.
Bucokata cranka Ha cupomalwituja
Koja nokaxkyBa aeka 1/3 oa makegoH-
CKOTO HaceneHne HemMa MOXHOCT Aa
M 3a,0BOSM CBOMTE OCHOBHU NOTpe-
61, npuapyxeHa co yLwTe noronemMa
AnaboyrMHa Ha cupomaluTujata Kaj
HeBpaboTeHuTe Nuua, Kako 1 hakToT
Aeka Bo Penybnuka MakenoHuja Hag
20% opg MnaguTe nuua Ha Bo3pacT 40
17 roguHKW XuBear BO cemejcTBo 6e3
BpaboTeHN n1ua, ynatysa Ha cepuos-

respond to the facts which indicate
that the process of finding stable
and satisfactory job is very long
(around 6 years) and that there is
very limited job creation in the Re-
public of Macedonia. In addition,
most of the jobs do not require high
education, causing mismatch among
the skills they poses and those de-
manded at the labour market. Such
a situation implies low utilization of
the youth potential, evident through
long-term youth unemployment
and/or employment on jobs that do
not match their skills. This causes
numerous negative implications for
the human capital in the Republic
of Macedonia and contributes to the
decrease of its value.

The unemployment in general,
and particularly the youth unem-
ployment of persons aged 15-34,
could be directly correlated to the
poverty, which represents one of
the most severe socio-economic
phenomenon in the country. The high
rate of poverty indicating that aro-
und 1/3 of the Macedonian popula-
tion is unable to satisfy their essen-
tial needs, along with the high
poverty gap index of the unemplo-
yed persons, as well as the fact that
over 20% of the population aged 0-
17 years live in households without
employed persons, indicate how se-
rious are both problems — unem-
ployment and poverty. Without
thoughtful action for their allevia-
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HOCTa Ha ABaTa npobnemu — HeBpa-
6oTeHocTa u cupomaluTujata. [Jokon-
Ky He ce npucTtanum Cepuo3HO KOH
HUBHO pellaBare, NOCTOM ONacHOCT
3a HaTaMOLUHO MHTEH3uBUpaHe Ha
ApYruTe HeraTyBHW NOCMEONLUM Of He-
BpaboTeHocTa, nocebHo Ha murpaum-
jata n o4nMBOT Ha BUCOKO-06pa3oBHU
kagpu. Ctankata Ha emurpauuja og
26.5% co koja ce coovyBa Penybnuka
MakegoHuja e HaBUCTUHA 3arpuxy-
BayKa, a Hej3MHOTO 3ronemyBakbe, 3a-
€[]HO CO NopacToT Ha OANMBOT Ha ,MO-
30UM“ AMPEKTHO Ke pe3ynTupa BO ,TO-
nere“ Ha YOBEYKMOT KanuTarn Bo 3eM-
jaTa WTo Ke MMa JONropPOYHM LUTETHU
nocneguun. BaksuTte cocTojou ce
anapMaHTHU 1 HeonxodHa e 6p3a u
COOQBETHA peakumja of CTpaHa Ha
KpeaTopuTe Ha NONMUTUKUTE BO (DYHK-
umMja Ha ycornacyBake Ha 0b6pa3oB-
HaTa co NonuTUKaTa Ha nasapoT Ha
TPYOOT, @ BOEAHO € HEOMNXOAHO NOT-
TUKHYBa-€ Ha eKOHOMWjaTa [a reHe-
pupa HoBW paboTHM MecTa Npeky Kou
ke ce amopTu3npa Npobnemor Ha He-
BpaboTeHOCTa Ha MnaguTe 1 nocne-
LAMLMTE KOWU M TPMK OMLUTECTBOTO.

tion, there is a danger for further in-
tensification of other negative im-
plications from the unemployment,
such as migration and brain drain.
The emigration rate of 26.5% of the
Republic of Macedonia is truly
alerting, while its further increase,
along with the rise of the brain-
drain would cause “melting” of the
human capital, implying long-term
damage for the country. This is an
alarming situation which requires
prompt and proper reaction by the
policy-makers to ensure comple-
mentarity of the educational and
labour market policies, as well as to
boost job creation in the country
that will mitigate the youth unem-
ployment problem and its implica-
tions on the society.
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